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ZERQ TOLERANCE YD CORRUPTION®
GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

Dated Peshawar the 26™ February, 2026

NOTIFICATION;

DOSOM(ENDS-117/2026; The Competent Authority (Secretary Health) is pleased to notify the
llowing Departmental Selection Committee under Section (1) of the Khyber Pakhtunkhwa
Health Department Contract Appointment (Fix-Pay) Rules, 2022 for the recruitment of NURSES
O N pay basis for (he period of one (01) year in Primary & Secondary Health Care Facilities in
Malakand District as under:-
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MS OF REFERENCE

nl‘.\‘igllulinn Role

Deputy Commissioner Malakand Chairman
Regional Direetor, Health Services, Malakand Member
District Health Officer concerned Member
Medical Superintendent concerned Member
Head Nurse of the D 1Q concerned Member
Seetion Oficer, Health i)cpnr(mcnl Member
Director Nursing o/0 DGHS Member
Any co-opted member Member

TORS

Divisional Departmental Seleetion Committee

In pursuance of the policy decision of the Provincial Cabinet and in accordance with the Khyber
Pakhtunkhwa Health l)q‘\urlmcnl Contract Appointment (Fixed-Pay) Rules, 2022, the Divisional
Departmental Selection Committee shall perform the following functions:

(9%

0.

Scrutiny of Applications:

To examine and serutinize all applications received and determine the cligibility of
candidates strictly in accordance with the applicable Rules, preseribed qualifications,
experience criteria, and other notified conditions,

Shortlisting on Merit;

To shortlist candidates strictly on merit, ensuring fairness, objectivity, and compliance
with notified selection criteria,

Assessment and Interviewss:

To conduct interviews and/or other assessment processes in a transparent and structured
manner to evaluate the competence, suitability, and professional capability of eligible
candidates,

Preparation of Merit Lists:

To prepare district-wise merit lists based on approved eriteria and assessment outcomes,
ensuring that selections are facility-based and in accordance with sanctioned positions.
Verification of Credentials:

To verify academic qualifications, professional credentials, valid registrations with
relevant professional councils (including the Nursing Council, where applicable), and
other supporting documents prior to final recommendation.

Recommendations to Competent Authority:

To submit its recommendations, along with complete record of proceedings and merit
lists, to the Competent Authority for final approval.

Compliance with Conduct & Transparency Requirements:

To ensure that the entire selection process is conducted in a transparent, impartial, and
merit-based manner, strictly adhering to the provisions of the Government Servants
(Conduct) Rules, 1973 as per ESTA Code rules, and to maintain proper documentation,
minutes of meetings, attendance records, and evaluation sheets for audit and record
purposes.

Contflict of Interest Safeguards:

To ensure that no member of the Committee participates in the selection process where
any conflict of interest arises, and to record such recusals in writing.
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“ZERD TOLERANCE T0 CORRUPTION"
GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

Dated Peshawar the 26 February, 2026

N()'I’IFICATION:
—LATION:

;\'O.S()H E-111)8-11712026: The Competent Authority (Secretary Health) is pleased to notify the

ollowing Departmental Sele
Health Department Contract
on fix pay bagis for the perio

Dir-L¢

Divisio

In pursuance of the polic
Pakhtunkhwa Health Department Contract A
Departmental Selection Committ

1.

%{\ _
St# Designation

T — Member
TERMS OF REFERENCE TORS

ction Committee under Section 4( B) of the Khyber Pakhtunkhwa
Appointment (Fix-Pay) Rules, 2022 for the recruitment of NURSES

d of one (01) year in Primary & Secondary Health Care Facilities in
wer District ag under:-

| OF | Role

é\m Commissioner Dir-Lower Chairman
\L'cgl(.)nal Director, Health Services, Malakand Member
‘31\ District Health Officer concerned Member

Medical Sy crintendent concerned Member
|5 | Head Nurse of the DHQ concerned

Member

Section Officer, Health Department Member
7 | Director Nursing o/0 DGHS

Member

nal Departmenta] Selection Committee

y decision of the Provincial Cabinet and in accordance with the Khyber
ppointment (Fixed-Pay) Rules, 2022, the Divisional
ee shall perform the following functions:

Scrutiny of Applications:
To examine and scrutinize all applications received and determine the eligibility of
candidates strictly in accordance with the applicable Rules, prescribed qualifications,
experience criteria, and other notified conditions.

Shortlisting on Merit:

To shortlist candidates strictly on merit, ensuring faimess, objectivity, and compliance
with notified selection criteria.

Assessment and Interviews:

To conduct interviews and/or other assessment processes in a transparent and structured
manner to evaluate the competence, suitability, and professional capability of eligible
candidates.

Preparation of Merit Lists:

To prepare district-wise merit lists based on approved criteria and assessment outcomes,
ensuring that selections are facility-based and in accordance with sanctioned positions.
Verification of Credentials:

To verify academic qualifications, professional credentials, valid registrations with
relevant professional councils (including the Nursing Council, where applicable), and
other supporting documents prior to final recommendation.

Recommendations to Competent Authority:

To submit its recommendations, along with complete record of proceedings and merit
lists, to the Competent Authority for final approval.

Compliance with Conduct & Transparepcy Requirex.nents: . '

To ensure that the entire selection process is conducted in a transparent, impartial, and
merit-based manner, strictly adhering to the provisions of t'he C}ovemment Servams.
(Conduct) Rules, 1973 as per ESTA Code rules, and _to maintain proper documentation,
minutes of meetings, attendance records, and evaluation sheets for audit and record

purposes. .
i t Safeguards: . .
%)) Zr?sllclr'eo{h]al:trfger;emb:fgf the Committee participates in the selection process where

any conflict of interest arises, and to record such recusals in writing.
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Director Genera] Health Services, Khyber Pakhtunkhwa

Director General, Provincia] Health Services Academy, Peshawar.
PSto Secretary Health Khyber Pakhtunkhva.
PS 10 Special Secretary (E&A/B&D ) Health De
PA to Additional Secretary (E&A/B&D ) Health Departmen,

PA to Deputy Secretary Establishment/Admin Health Department.
Deputy Director HRMIS DGHS office, Peshawar.

Deputy Director (IT) Health Department, Peshawar.
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“ZERD TOLERANCE T CORRUPTIDN"
GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

Dated Peshawar the 26 February, 2026
NOTIFICATION:

SO.S(‘)H( E-111)8-1172026: The Competent Authority (Secretary Health) is pleased to notify the
:”mwng Departmental Selection Committee under Section 4(B) of the Khyber Pakhtunkhwa
ealth Department Contract Appointment (Fix-Pay) Rules, 2022 for the recruitment of NURSES

on ﬁx' pay basis for the period of one (01) year in Primary & Secondary Health Care Facilities in
Dir-Upper District as under:-

wn

% Designation
Deputy Commissioner Dir-U

Role

|

] . Chairman
R.emc.)nal Director, Health Services, Malakand Member
District Health Officer concerned Member

Heasi Nurse of the DHQ concerned Member |
7 paon Offcer. Health Deparment Member |
%WGHS\ Member |
% Member |
TFl.{}IS OF REFERENCE (TORS)
Divisional Departmental Selection Committee
In pursuance of the policy decision of the Provincial Cabinet and in accordance with the Khyber
Pakhtunkhwa Health Department Contract Appointment (Fixed-Pay) Rules, 2022, the Divisional
Departmental Selection Committee shal] perform the following functions:
1. Scrutiny of Applications:
To €xamine and scrutinize all applications received and determine the eligibility of
candlfiates strictly in accordance with the applicable Rules, prescribed qualifications,
€xpernience criteria, and other notified conditions.
Shortlisting on Merit:
To shortlist candidates strictly on merit, ensuring fairness, objectivity, and compliance
with notified selection criterja.
Assessment and Interviews:
To conduct interviews and/or other assessment processes in a transparent and structured
manner to evaluate the competence, suitability, and professional capability of eligible
candidates.
4. Preparation of Merit Lists:
To prepare district-wise merit lists based on approved criteria and assessment outcomes, \
ensuring that selections are facility-based and in accordance with sanctioned positions.
5. Verification of Credentials:
To verify academic qualifications, professional credentials, valid registrations with
relevant professional councils (including the Nursing Council, where applicable), and
other supporting documents prior to final recommendation.
6. Recommendations to Competent Authority:
To submit its recommendations, along with complete record of proceedings and merit
lists, to the Competent Authority for final approval.
7. Compliance with Conduct & Transparency Requirements:
To ensure that the entire selection process is conducted in a transparent, impartial, and
merit-based manner, strictly adhering to the provisions of the Government Servants
(Conduct) Rules, 1973 as per ESTA Code rules, and to maintain proper documentation,
minutes of meetings, attendance records, and evaluation sheets for audit and record
purposes.
8. Conflict of Interest Safeguards:
To ensure that no member of the Committee participates in the selection process where
any conflict of interest arises, and to record such recusals in writing.
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Endst. of even No. & Date:
Copy forwardeqd for information to the:
Director Generga] Health Services, Khyber Pakhtunkhwa.
Director General. Provincial Health Services Academy, Peshawar.
PSto Secretary Health Khyber Pakhtunkhwa.
PS to Special Secretary ( E&A/B&D) Health Department.
PA 10 Additional Secretary (E&A/B&D) Health Department.
PA o Deputy Secretary Establishment/Admin Health Department.
Deputy Director HRMIS DGHS office, Peshawar.
Deputy Director ( IT) Health Department, Peshawar.
- Members concerned.
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“IERD TOLERANCE T0 CORRUPTION"
GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

Dated Peshawar the 26" February, 2026
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The Competent Authority (Seeretary Health) is pleased to notify the
clion Committee under Section 4(B) of the Khyber Pakhtunkhvia
CEAPPointment (Fix-Pay) Rules, 2022 for the recruitment of NURSES

tiod of one (O1) year in Primary & Sccondary Health Care Facilities in
a8 undey:.

or the pe
distrieq

S l)(-xiunnlhm ‘ Role 1
l :)L‘p‘uly ( 'mfilnis.fainﬂu‘l'('hilml Upper j Chairman ’
-1' {?’_"'“.m“l l)ncclm'. Healih Services, Malakand | Member J
: Districy Healdy Officer concerne Member |
4 cdical Supcrinlcndcnl concerne Member |
S| Head Nurse of the 1y 10 concerneq Member |
0 Sk_tli(m Officer Health Department M'cmbchJ
7 Dircetor Nur:aing 0/0 DGLS Member J
8 Any Co-opted member McmbU’J
TERMS O REFERENC: ¢ = =

nental Seleetion Committee

policy decision ol'the Provincial ¢

cabinet and in accordance with the Khyber
nkhwa FHealy), Dep

artment Contryey Appointment (Fixed-Pay) Rules, 2022, the Divisional
Departmentyl Sclection ¢

0.

ommitlee shal| perform the following functions:
Scrutiny of Applications:
To examine ang serutinize all applications reccived and determine the cligibility of
candidates strictly in accordance with the applicable Rules, prescribed qualifications,
experience criteria, and other notified conditions,
Sllurllislinp, on Merit:
To shortlist candidates strictly on merit, ensuring fairness, objectivity,
with notified selection criteria,
Assessment and Interviews:
To conduct interviews and/or other assessment processes i
manner to evaluate the competence, suitability, and professi
candidates,
Preparation of Merit Lists:
To prepare district-wise merit lists based on approved criteria and assessment outcomes,
ensuring that selections are facility-based and in accordance with sanctione positions,
Verification of Credentials:
To verify academic qualifications, professional credentials, valid registrations with
relevant professional councils (including the Nursing Council, where applicable), and
other supporting documents prior to final recommendation,
Recommendations to Competent Authority:
To submit its recommendations, along with complete record of
lists, to the Competent Authority for final approval,
Compliance with Conduct & Transparency Requirements: . '
To ensure that the entire selection process is conducted in a transparent, impartial, and
merit-based manner, strictly adhering to the provisions of the Government Scrvants.
(Conduct) Rules, 1973 as per ESTA Code rules, and ‘to maintain proper documentation,
minutes of meetings, attendance records, and evaluation sheets for audit and record
purposes.
Conflict of Interest Safe suards: ) ;
To ensure that no mcmbc:w of the Committee participates in the 's.clectlon process where
any conflict of interest arises, and to record such recusals in writing.
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Copy forwarded for information to the:
Director General Health Services, Khyber Pakhtunkhwa,
Director General. Provincial Health Services Academy, Peshawar.
PS 10 Secretary Health Khyber Pakhtunkhwa.
PS to Special Secretary (E&AB&D) Health Department.
PA to Additional Secretary (E&A/B&D) Health Department.
PA to Deputy Secretary Establishment/Admin Health Department.
Deputy Director HRMIS DGHS office. Peshawar.

- Deputy Director (IT) Health Department. Peshawar.

0.
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Y GOVERNMENT OF KHYBER PAKHTUNKHWA

HEALTH DEPARTMENT

Dated Peshawar the 26' February, 2026

NOTIFICATION:
5(’.50”(!‘-!”)&! 17/2026: The Competent Authority (Secretary Health) is pleased to notify the
following Departmental Selection Committee under Section 4(B) of the Khyber Pakhtunkhwa

Health Department Contract Appointment (Fix-Pay) Rules, 2022 for the recruitment of NURSES

on fix pay is fi . : . . acilities i
TN pay basis for the period of one (01) vear in Primary & Secondary Health Care Facilities in

Chitral Lower District g under:-

_S% Designation = == [ Role f
- 1 - ,D“F.‘”.‘ Commissioner Chitral Lower - | Chairm@
— R_“Elon;ll Director, Health Services, Malakand | Member |
» : . District Health Officer concerned | Member |
% Medical Superintendent concerned | Member |
-2 Head Nurse of the DHOQ concened ] Mcmbcﬂ
g i'r_.\'uA'clion Officer, Health [)&mnrﬁl_ | Member |
_. Director Nursing 0’0o DGHS | Member |

8§ Any co-opted member - ] Member f

TERMS OF REFERENCE (TORS)

Divisional Departmental Selection Committee
l’r41 pursu;mcc of the policy decision of the Provincial Cabinet and in accordance with the Khyber \
Pakhtunkhwa Health Department Contract Appointment (Fixed-Pay) Rules, 2022, the Divisional L

Departmental Selection Committee shall perform the following functions:

I. Scrutiny of Applications:
T'o examine and scrutinize all applications received and determine the eligibility of

candidates strictly in accordance with the applicable Rules, prescribed qualifications,
experience criteria, and other notified conditions.

e

2. Shortlisting on Merit:

To shortlist candidates strictly on merit, ensuring fairness, objectivity, and compliance

with notified selection criteria. \
3. Assessment and Interviews:

To conduct interviews and/or other assessment processes in a transparent and structured
manner to evaluate the competence, suitability, and professional capability of eligible

candidates.
\

4. Preparation of Merit Lists:
To prepare district-wise merit lists based on approved criteria and assessment outcomes,

ensuring that selections are facility-based and in accordance with sanctioned positions.
Verification of Credentials:
To verify academic qualifications, professional credentials, valid registrations with
relevant professional councils (including the Nursing Council, where applicable), and
other supporting documents prior to final recommendation.
6. Recommendations to Competent Authority:
To submit its recommendations, along with complete record of proceedings and merit
lists, to the Competent Authority for final approval.

7. Compliance with Conduct & Transparency Requirements: . .
To ensure that the entire selection process is conducted in a transparent, impartial, and

merit-based manner, strictly adhering to the provisions of the Government Servams-
(Conduct) Rules, 1973 as per ESTA Code rules, and to maintain proper documentation,
minutes of meetings, attendance records, and evaluation sheets for audit and record

n

purposes.

8. Conflict of Interest Safeguards: )
To ensure that no member of the Committee participates in the selection process where

any conflict of interest arises, and to record such recusals in writing.
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5 o

6
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- Deputy Director (T) Health Department, Peshawar.
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GOVERNMENT OF KHYBER PAKHTUNKHW

HEALTH DEPARTMENT

Dated Peshawar the 26" February, 2026

NO.SOH(E-I1)8-117/2026: The Competent Authority (Secretary Health) is pleased to no?ﬂii i}vlz
following Departmental Selection Committee under Section 4(B) of the Khyber Pakhtu

Health Department Contract Appointment (Fix-Pay) Rules, 2022 for the recruitment of NURSES

on .ﬁX pay basis for the period of one (01) year in Primary & Secondary Health Care Facilities in
Bajour District ag under:-

1 Deputy Commissioner Baj
. . ajour lm
2 | Regional Director, Health Services, Malakand

3 | District Health Officer co IMM
ncerned

4 | Medical Sy erintendent concerned MME

S | Head Nurse of the DHQ concerned

Section Officer Health D P IMM
. T, epartment
7| Director Nursing o/o DGHS

8L Any co-opted member | Member |
T_ BMS OF REFERENCE (TORS
Divisional Departmental Selection Committee
In pursuance of the policy decision of the Provincial Cabinet and in accordance with the Khyber
Pakhtunkhwa Health Department Contract Appointment (F ixed-Pay) Rules, 2022, the Divisional
Departmental Selection Committee shall perform the following functions:
1. Scrutiny of Applications:
To examine and scrutinize all applications received and determine the eligibility of
candic_iates strictly in accordance with the applicable Rules, prescribed qualifications,
experience criteria, and other notified conditions,
2. Shortlisting on Merit: !
To shortlist candidates strictly on merit, ensuring fairness, objectivity, and compliance
with notified selection criteria.
3. Assessment and Interviews:
To conduct interviews and/or other assessment processes in a transparent and structured
manner to evaluate the competence, suitability, and professional capability of eligible \
candidates.
4. Preparation of Merit Lists:
To prepare district-wise merit lists based on approved criteria and assessment outcomes,
ensuring that selections are facility-based and in accordance with sanctioned positions.
5. Verification of Credentials: \
To verify academic qualifications, professional credentials, valid registrations with
relevant professional councils (including the Nursing Council, where applicable), and
other supporting documents prior to final recommendation.
6. Recommendations to Competent Authority:
To submit its recommendations, along with complete record of proceedings and merit
lists, to the Competent Authority for final approval.
7. Compliance with Conduct & Transparency Requirements:
To ensure that the entire selection process is conducted in a transparent, impartial, and
merit-based manner, strictly adhering to the provisions of the Government Servants
(Conduct) Rules, 1973 as per ESTA Code rules, and to maintain proper documentation,
minutes of meetings, attendance records, and evaluation sheets for audit and record
purposes.
8. Conflict of Interest Safeguards:
To ensure that no member of the Committee participates in the selection process where
any conflict of interest arises, and to record such recusals in writing.
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“TERD TOLERANCE T0 CORRUPTION"
GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

Dated Peshawar the 26" February, 2026
IFICATION:

NO.SOH(E-111)8-1 17/2026: The Competent Authority (Seerctary Health) is pleased to notify the

following Departmental Selection Committee under Scetion 4(B) of the Khyber Pakhtunkhwa
“L‘.’I-llh Department Contract Appointment (Fix-Pay) Rules, 2022 for the recruitment of NURSES
on fix pay basis for (he period of one (01) year in Primary & Secondary Health Care Facilitics in
Mardan District o under:-

TERMS OF RI; FERENCE (TORS,
Divisional Departmental Selection Committee

| Designation ‘ Role

_| Deputy Commissioner Mardan Chairman
'R.cgi“““l Director, Health Services, Central Mcmber

_| District Health Offjeer concerned — Mcmber
Medical Superintendent concerned - o Member
Mead Nurse of the IQ concerned I Member.
5&!39" Officer, Health l)cparlmcnl - . Member
Director Nursing o/o DGIS | Mcmber
_Any co-opted member | Member |

In pursuance of (he policy decision of the Provincial Cabinet and in accordance with the K.h‘ybcr
Pakhtunkhwa Health Department Contract Appointment (Fixed-Pay) Rules, 2022, the Divisional
Departmental Selection Committee shall perform the following functions:

1.

Scrutiny of Applications:

To examine and scrutinize all applications received and determine the eligibility of
candidates strictly in accordance with the applicable Rules, prescribed qualifications,
experience criteria, and other notified conditions.

Shortlisting on Merit:

To shortlist candidates strictly on merit, ensuring fairness, objectivity, and compliance
with notified selection criteria,

Assessment and Interviews:

To conduct interviews and/or other assessment processes in a transparent and structured
manner to evaluate the competence, suitability, and professional capability of eligible
candidates.

Preparation of Merit Lists:

To prepare district-wise merit lists based on approved criteria and assessment outcomes,
ensuring that selections are facility-based and in accordance with sanctioned positions.
Verification of Credentials: |
To verify academic qualifications, professional credentials, valid registrations with
relevant professional councils (including the Nursing Council, where applicable), and
other supporting documents prior to final recommendation.

Recommendations to Competent Authority:

To submit its recommendations, along with complete record of proceedings and merit
lists, to the Competent Authority for final approval.

. Compliance with Conduct & Transparency Requirements:

To ensure that the entire selection process is conducted in a transparent, impartial, and
merit-based manner, strictly adhering to the provisions of the Government Servants
(Conduct) Rules, 1973 as per ESTA Code rules, and to maintain proper documentation,
minutes of meetings, attendance records, and evaluation sheets for audit and record
purposes.

Conflict of Interest Safeguards:

To ensure that no member of the Committee participates in the selection process where
any conflict of interest arises, and to record such recusals in writing.
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“ZERQ TOLERANCE T0 CORRUPTION"
GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

Dated Peshawar the 26 February, 2026
N()TIFI(‘:\TI()N:
L2 LIFICATION:

NO.SOH(E-111)§-1 17/2026: The Competent Authority (Secretary Health) is pleased to notify the

following Departmental Selection Committee under Section 4(B) of the Khyber Pakhtunkhwa
Health Departmen Contract Appointment (Fix-Pay) Rules, 2022 for the recruitment of NURSES

on fix pay basis for the period of one (01) year in Primary & Secondary Health Care Facilities in
Sawabj District a5 under:-

S# | Designation Role

| _|De lW Chairman
2 - : .

~ &%ulgmal Director, Health Services, Central Member
5| District Health Officer concerned Member
4

5]

!

|

|
Medical Sy erintendent concerned | Member
Head Nurse of the DHQ concerned f Member J

J

l

|

‘_6\ Section Officer. Health Department ieaem
-I_| Director Nursing o/o DGHS. Metnber |
8 [Any C0-opted member A Mesiber |
;ERMS OF REFERENCE (TORS)

ivi

sional Departmental Selection Committee
In pursuance of the policy decision of the Provincial Cabinet and in accordance with the Khyber
Pakhtunkhwa Health

Departmental Selection Committee shall perform the foll
1. Scrutiny of Applications:

To examine and scrutinize all applications received and determine the eligibility of
candidates strictly in accordance with the applicable Rules, prescribed qualifications,
experience criteria, and other notified conditions.

Shortlisting on Merit:

To shortlist candidates strictly on merit, ensuring fairness, objectivity,
with notified selection criteria,

Assessment and Interviews:

To conduct interviews and/or other assessment processes in a transparent and structured

manner to evaluate the competence, suitability, and professional capability of eligible
candidates.

4. Preparation of Merit Lists:
To prepare district-wise merit lists based on approved criteria and assessment outcomes,
ensuring that selections are facility-based and in accordance with sanctioned positions.

5. Verification of Credentials:
To verify academic qualifications, professional credentials, valid registrations with
relevant professional councils (including the Nursing Council, where applicable), and
other supporting documents prior to final recommendation,

6. Recommendations to Competent Authority:
To submit its recommendations, along with complete record of proceedings and merit
lists, to the Competent Authority for final approval.

7. Compliance with Conduct & Transparency Requirements:
To ensure that the entire selection process is conducted in a transparent, impartial, and
merit-based manner, strictly adhering to the provisions of the Government Servants
(Conduct) Rules, 1973 as per ESTA Code rules, and to maintain proper documentation,
minutes of meetings, attendance records, and evaluation sheets for audit and record
purposes.

8. Conflict of Interest Safeguards:
To ensure that no member of the Committee participates in the selection process where
any conflict of interest arises, and to record such recusals in Writing,
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“IERD TOLERANCE T0 CORRUPTION"
GOVERNMENT OF KHYBER PAKHTUNKHWA

HEALTH DEPARTMENT

Dated Peshawar the 26" February, 2026

NOTIFICATION:

NO.SOH(E-II18-117/2026: The Competent Authority (Secretary Health) is pleased to notify the

following Departmental Selection Committee under Section 4(B) of the Khyber Pakhtunkhwa
HL‘:l.l(h Department Contract Appointment (Fix-Pay) Rules, 2022 for the recruitment orNISES
on fix pay basis for the period of one (01) year in Primary & Secondary Health Care Facilities -
Peshawar District as under:-

Role
Chairman

Member

De}lt Commissioner Peshawar
R‘em(.)na] Director, Health Services, Central
District Health Officer concerned

Medical Superintendent concerned

14
5 | Head Nurse of the DHQ concerned
7

Section Officer, Health Department
| /| Director Nursing o/o DGHS
|8 | Any co-opted member
T.EI.QMS OF REFERENCE (TORS)
Divisional Departmental Selection Committee
In pursuance of the policy decision of the Provincial Cabinet and in accordance with the K.h‘yber
Pakhtunkhwa Health Department Contract Appointment (Fixed-Pay) Rules, 2022, the Bivisional
Departmental Selection Committee shall perform the following functions:
1. Scrutiny of Applications:
To examine and scrutinize all applications received and determine the eligibility of
candidates strictly in accordance with the applicable Rules, prescribed qualifications,
experience criteria, and other notified conditions.
2. Shortlisting on Merit:
To shortlist candidates strictly on merit, ensuring fairness, objectivity, and compliance
with notified selection criteria.

3. Assessment and Interviews:
To conduct interviews and/or other assessment processes in a transparent and structured

manner to evaluate the competence, suitability, and professional capability of eligible
candidates.

4. Preparation of Merit Lists:
To prepare district-wise merit lists based on approved criteria and assessment outcomes,

ensuring that selections are facility-based and in accordance with sanctioned positions.
5. Verification of Credentials:
To verify academic qualifications, professional credentials, valid registrations with
relevant professional councils (including the Nursing Council, where applicable), and
other supporting documents prior to final reccommendation.
6. Recommendations to Competent Authority:
To submit its recommendations, along with complete record of proceedings and merit
lists, to the Competent Authority for final approval.
7. Compliance with Conduct & Transparency Requirements:
To ensure that the entire selection process is conducted in a transparent, impartial, and

merit-based manner, strictly adhering to the provisions of the Government Servants
(Conduct) Rules, 1973 as per ESTA Code rules, and to maintain proper documentation,
minutes of meetings, attendance records, and evaluation sheets for audit and record
purposes.

8. Conflict of Interest Safeguards:
To ensure that no member of the Committee participates in the selection process where
any conflict of interest arises, and to record such recusals in writing.
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“ZERO TOLERANCE T0 CORRUPTION"
GOVERNMENT OF KHYBER PAKHTUNKHWA

HEALTH DEPARTMENT

Dated Peshawar the 26'" February, 2026
NOTIFICATION;

NO.SOH(E.-

f‘ollO\vh: g:;:rfr;:;:ﬁoszi T l.le Compett?nt Authority (Secretary Health) is pleased to notify the

Health Defartment py e ectxon. Comm1tt<?e under Section 4(B) of the Khyber Pakhtunkhwa

on fix pay basis for th rac.t Appointment (Fix-Pay) Rules, 2022 for the recruitment of NURSES
T the period of one (01) year in Primary & Secondary Health Care Facilities in

Charsadds District as under..

1 Deputy ¢ = Role
P . ioy 1Ol}flmlssmner Charsadda Chairman
3 Distri:taHDlreCtora Health Services, Central Member
e calth Officer concerned Member

Medi :
5 edical Superintendent concerned Member
| Head Nurse of the
6 - ¢ DHQ concerned Member
| O | Section Officer, H
7| Direct T, Health Department Member
E or Nursing o/o DGHS Member
B Any co-opted member | Memba
DiviMS OF REFERENCE TORS
I pu :;’;;;CDel;aﬂmeqta] Selection Committee
Pakh ¢ of the policy decision of the Provincial Cabinet and in accordance with the Khyber
tunkhwa Health Departm tC . ; iional
Departmental Selut partment Contract Appointment (Fixed-Pay) Rules, 2022, the Divisiona
,  >election Committee shall perform the following functions:
- Scrutiny of Applications:
gg)n Z?_(:mlne apd sc_rutinizc all applications received and determine the eligibility of
1dates str_lctly In accordance with the applicable Rules, prescribed qualifications,
€xperience criteria, and other notified conditions.
2. Shortlisting on Merit:
T(? short.llst candide.ltes strictly on merit, ensuring fairness, objectivity, and compliance
with notified selection criteria.
3. Assessment and Interviews:
To conduct interviews and/or other assessment processes in a transparent and structured
manner to evaluate the competence, suitability, and professional capability of eligible
candidates.
4. Preparation of Merit Lists:
To prepare district-wise merit lists based on approved criteria and assessment outcomes,
ensuring that selections are facility-based and in accordance with sanctioned positions.
5. Verification of Credentials:
To verify academic qualifications, professional credentials, valid registrations with
relevant professional councils (including the Nursing Council, where applicable), and
other supporting documents prior to final recommendation.
6. Recommendations to Competent Authority:
To submit its recommendations, along with complete record of proceedings and merit
lists, to the Competent Authority for final approval.
7. Compliance with Conduct & Transparency Requirements: ' .
To ensure that the entire selection process is conducted in a transparent, impartial, and

merit-based manner, strictly adhering to the provisions of the Government Servants
(Conduct) Rules, 1973 as per ESTA Code rules, and to maintain proper documentation,
minutes of meetings, attendance records, and evaluation sheets for audit and record

purposes.
8. Conflict of Interest Safeguards: - ' ] "
To ensure that no member of the Committee participates in the selection process where

any conflict of interest arises, and to record such recusals in writing.

— SECRETARY HEALTH
/\ “"‘Q KHYBER PAKHTUNKHWA

(8 CamScanner


https://v3.camscanner.com/user/download

“ZERM TOLERANCE 10 CORRUPTION"
MENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

GOVERN

Endst. of even No. & Date:
‘ Copy forwarded for

. aith Services Academy, Peshawar.
- PSto Secretary Health Khyber Pakhtunkhwa.

1

2

3

4. PS to Special Secretary (E&A/B&D) Health Department.
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Deputy Director (IT) Health Department, Peshawar.

8.
9. Members concerned.
10. Master file.

SECTION OFFICER (E-III)

(8 CamScanner


https://v3.camscanner.com/user/download

“ZERD TOLERANCE T0 CORRUPTION"
GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

Dated Peshawar the 26" February, 2026
N()Tll"lCA'l‘l()N-
———=AllION:

NO.SOH(E- - )
1(E-111)8-1 17/2026: The Competent Authority (Secretary Health) is pleased to notify the

followi ) a \ .
“L"l(;t\l\]"[l)b Departmental Selection Committee under Section 4(B) of the Khyber Pakhtunkhwa
cpartment Contract Appointment ( Fix-Pay) Rules, 2022 for the recruitment of NURSES

on fix p; i i !
N X pay basis for the period of one (01) year in Primary & Secondary Health Care Facilities in
owshera District 55 under:-

E Designation

1 ﬁut C T Rple
2 | Regi issioner Nowshera Chairman
EEmE lc?nal Director, Health Services, Central Member
19 | DlSll:lCI Health Officer concerned Member
4\ Medical Sy erintendent concerned Member
5\ Hea(_i Nurse of the DHQ concerned Member
16 | Se_ctlon Officer, Health De artment Member
' 7| Director Nursing o/o DGHS Member
8 | Any co-opted member Memba

TERMS OF REFERENCE (TORS)
Il?}lvlsmnal Departmen.tal Sel?c_tion Committge . ' .
pursuance of the policy decision of the Provincial Cabinet and in accordance with the Khyber
Pakhtunkhwa Health Department Contract Appointment (Fixed-Pay) Rules, 2022, the Divisional
Departmental Selection Committee shall perform the following functions:
1. Scrutiny of Applications:
To examine and scrutinize all applications received and determine the eligibility of
candifiates strictly in accordance with the applicable Rules, prescribed qualifications,
experience criteria, and other notified conditions.
2. Shortlisting on Merit:
To shortlist candidates strictly on merit, ensuring fairness, objectivity, and compliance
with notified selection criteria.
3. Assessment and Interviews:
To conduct interviews and/or other assessment processes in a transparent and structured
manner to evaluate the competence, suitability, and professional capability of eligible
candidates.
4. Preparation of Merit Lists:
To prepare district-wise merit lists based on approved criteria and assessment outcomes,
ensuring that selections are facility-based and in accordance with sanctioned positions.
5. Verification of Credentials:
To verify academic qualifications, professional credentials, valid registrations with
relevant professional councils (including the Nursing Council, where applicable), and
other supporting documents prior to final recommendation.
6. Recommendations to Competent Authority:
To submit its recommendations, along with complete record of proceedings and merit
lists, to the Competent Authority for final approval.
7. Compliance with Conduct & Transparency Requirements:
To ensure that the entire selection process is conducted in a transparent, impartial, and
merit-based manner, strictly adhering to the provisions of the Government Servants
(Conduct) Rules, 1973 as per ESTA Code rules, and to maintain proper documentation,
minutes of meetings, attendance records, and evaluation sheets for audit and record

purposes.
8. Conflict of Interest Safeguards: j :
To ensure that no member of the Committee participates in the selection process where

any conflict of interest arises, and to record such recusals in writing.
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Endst. of even No. & Date:

~ Copy forwarded for informatjoy, to the:
Dfrcctor Genera] Health Services, Khyber Pakhtunkhwa,
Director Genera], Provineigl Health Services Academy, Peshawar.
PSto Secrctary Health Khyber Pakhtunkhwy,
PS to Special Sccrclar_\' (E&:\/B&D) Health Department.
PA to Additiona] Secretary (E&A/B&D) Healypy Department.
PA to Deputy Secretary Esmblishmcnt/f\dmin Health Department,
Deputy Director HRMIS DGHS office, Peshawar.
Deput_\' Director (IT) Health Department, Peshawar,
- Members concerned,
0. Master file.
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“ZERD TOLERANCE 0 CORRUPTION"
GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

Dated Peshawar the 26 February, 2026
NOTIFICATION:

NO.SOH(E-IIN)8-117/2026: The Competent Authority (Secretary Health) is pleased to notify the
following Departmental Selection Committee under Section 4(B) of the Khyber Pakhtunkhwa
Health Department Contract Appointment (Fix-Pay) Rules, 2022 for the recruitment of NURSES
on fix pay basis for the period of one (01) year in Primary & Secondary Health Care Facilities in

Khyber District as under:-
S# | Designation ___Role
1 |De uty Commissioner Khyber | Chairman |
g Regional Director, Health Services, Central _ Member |
J

District Health Officer concerned

N : | Member |
_‘_1\ Medical Sy erintendent concerned | Member |
5[ Head Nurse of e Drgmeemed [ Member |
16| Section Officer, Health De artment | Member |
L%g o/0 DGHS | Member |
8 | Any co-opted member

3 Member |
;!‘:RNIS OF REFERENCE !TORS[
iv

isional Departmenta] Selection Committee

i)l;lr()}l:rsrliiﬁc? of the policy decision of the Provincial Cabinet and in accordance with the Khyber

D tunkhwa H lth Departme‘nt Contract Appointment (Fixed-Pay) Rules, 2022, the Divisional
eparlmental.Selectlon Committee shal] perform the following functions:

1. Scrutiny of Applications:

To examine and scrutinize all applications received and determine the eligibility of

candifiates sn.ictl_y in accordance with the applicable Rules, prescribed qualifications,
e€Xperience criteria, and other notified conditions.
- Shortlisting on Merit:

To shortlist candidates strictly o
with notified selection criteria.

- Assessment and Interviews:
To conduct interviews and/or other assessment processes in a transparent and structured

manner to evaluate the competence, suitability, and professional capability of eligible
candidates.

4. Preparation of Merit Lists:
To prepare district-wise merit lists based on approved criteria and assessment outcomes,
ensuring that selections are facility-based and in accordance with sanctioned positions.
. Verification of Credentials:
To verify academic qualifications, professional credentials, valid registrations with
relevant professional councils (including the Nursing Council, where applicable), and
other supporting documents prior to final recommendation.
6. Recommendations to Competent Authority:
To submit its recommendations, along with complete record of proceedings and merit
lists, to the Competent Authority for final approval.
7. Compliance with Conduct & Transparency Requirements:
To ensure that the entire selection process is conducted in a transparent, impartial, and
merit-based manner, strictly adhering to the provisions of the Government Servants
(Conduct) Rules, 1973 as per ESTA Code rules, and to maintain proper documentation,
minutes of meetings, attendance records, and evaluation sheets for audit and record
purposes.
8. Conflict of Interest Safeguards:
To ensure that no member of the Committee participates in the selection process where
any conflict of interest arises, and to record such recusals in writing.
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“IERD TOLERANCE T0 CORRUPTION"
GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

Dated Peshawar the 26th February, 2026
NOTIFICAT[ON'
~2FICATION:

NO.SOH K
followin g 1D8-117/2026; The Competent Authority (Secretary Health) is pleased to notify the
Heall Dge Cpartmental Selection Committee under Section 4(B) of the Khyber Pakhtunkhwa

partment Contract Appointment (Fix-Pay) Rules, 2022 for the recruitment of NURSES

on fix pay basis for the perj
period of one (01 in Pri Hitioc
Mohmang District a5 under-. (01) year in Primary & Secondary Health Care Facilities in

LW Mot
concerned L rembet

4 | Megj 1 i
: e dlcsufu e;mtendent concerned ol
> S¢ of the DHQ concerned

| 0 | Section Officer, Health Department Ve

| 7| Director Nursing o/ DGHS T
LW Member |
TE \P\ Member |

RMS OF REFERENCE TORS

1. Scrutiny of Applications:

0 examine apd scrutinize all applications recejved and determine the eligibility of
ca.ndlfiates str}ctly In accordance with the applicable Rules, prescribed qualifications
€Xperience criteria, and other notified conditions, ’

2. Shortlisting on Merit:

To shortlist candidates strictly on merit, ensuring fairness, objectivity,
with notified selection criteria.

3. Assessment and Interviews:
To conduct interviews and/or other assessment processes in a transparent and structured

manner to evaluate the competence, suitability, and professional capability of eligible
candidates.

4. Preparation of Merit Lists:
To prepare district-wise merit lists based on approved criteria and assessment outcomes,
ensuring that selections are facility-based and in accordance with sanctioned positions.

5. Verification of Credentials:
To verify academic qualifications, professional credentials, valid registrations with
relevant professional councils (including the Nursing Council, where applicable), and
other supporting documents prior to final recommendation.

6. Recommendations to Competent Authority:
To submit its recommendations, along with complete record of proceedings and merit
lists, to the Competent Authority for final approval.

7. Compliance with Conduct & Transparency Requirements: _ .
To ensure that the entire selection process is conducted in a transparent, impartial, and
merit-based manner, strictly adhering to the provisions of t.he Qovemment Servants.
(Conduct) Rules, 1973 as per ESTA Code rules, and to maintain proper docdumentztlon.
minutes of meetings, attendance records, and evaluation sheets for audit and recor

purposes.
8. Conflict of Interest Safeguards: . ! ; ]
To ensure that no member of the Committee participates in the selection process where

any conflict of interest arises, and to record such recusals in writing.
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e ‘ vices, Khyber Pakhtunkhwa.
:));rtcctor ‘(Jcncml, Provincial Health Services Academy, Peshawar.
L 0 .S‘u,r(.:tary Health Khyber Pakhtunkhwa.
I)S o Special Secretary (E&A/B
:)/\ to Addmon‘al Sccretary (E&A/B&D) Health Department.

A to Dcpuly Secretary Establishment/Admin Health Department.
Deputy Director HRMIS DGHS office, Peshawar.
Deputy Director (IT) Health Department, Peshawar.
Members concerned.
Master file.

Fl/CqER (iu-lll)

SECTION'OF

(8 CamScanner


https://v3.camscanner.com/user/download

“IERD TOLERANCE TO CORRUPTION"
GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

Dated Peshawar the 26! February, 2026
NOTIFICATION:

N().S()ll(l",-lll)S-l 17/2026: The Competent Authority (Secretary Health) is pleased to notify the
following Departmental Selection Committee under Section 4(B) of the Khyber Pakhtunkhwa
Health Department Contract Appointment (Fix-Pay) Rules, 2022 for the recruitment of NURSES

on fix pay basis for the period of one (01) year in Primary & Secondary Health Care Facilities in
Bannu District as under:-

S# | Designation Role

l De ut Commissioner Bannu Chairman

‘3‘ %glgnal Director, Health Services, South Member
P Mlslr.wt Health'Ofﬁcer concerned Member
S ieacal Superintendent concemed Member
= | eaq Nurse of the DHQ concerned Member
L. SC.Ctlon Officer, Health De artment Member
ng\ | Member

Mwmedmember\ | Member
W‘MW‘%@
]?1 ';ﬁ:gf;;cgzlﬁﬁtmerl{tal Selgcfion Committt_&e ' . . R
Pakhtunkhwa i T}Pl’o 1cy decision of the Provmgal Cabme;t and in accordance with t e Khy er1
D a Health Departme.nt Contract Appointment (Fixed-Pay) Rules, 2022, the Divisiona,
€partmental Selection Committee shall perform the following functions:
1. Scrutiny of Applications:
To examine and scrutinize all applications received and determine the eligibility of
candlqates strictly in accordance with the applicable Rules, prescribed qualifications,
€Xperience criteria, and other notified conditions.
2. Shortlisting on Merit:
To shortlist candidates strictly on merit, ensuring fairness, objectivity, and compliance
with notified selection criteria.
3. Assessment and Interviews:
To conduct interviews and/or other assessment processes in a transparent and structured
manner to evaluate the competence, suitability, and professional capability of eligible
candidates.
4. Preparation of Merit Lists:
To prepare district-wise merit lists based on approved criteria and assessment outcomes,
ensuring that selections are facility-based and in accordance with sanctioned positions.
5. Verification of Credentials:
To verify academic qualifications, professional credentials, valid registrations with
relevant professional councils (including the Nursing Council, where applicable), and
other supporting documents prior to final recommendation.
6. Recommendations to Competent Authority:
To submit its recommendations, along with comptete record of proceedings and merit
lists, to the Competent Authority for final approval.
7. Compliance with Conduct & Transparency Requirements:
To ensure that the entire selection process is conducted in a transparent, impartial, and
merit-based manner, strictly adhering to the provisions of the Government Servants
(Conduct) Rules, 1973 as per ESTA Code rules, and to maintain proper documentation,
minutes of meetings, attendance records, and evaluation sheets for audit and record
purposes.
8. Conflict of Interest Safeguards:
To ensure that no member of the Committee participates in the selection process where
any conflict of interest arises, and to record such recusals in writing.

wf—j‘«Q SECRETARY HEALTH
N KHYBER PAKHTUNKHWA

(8 CamScanner


https://v3.camscanner.com/user/download

g
K

L.
2
3.
4.
S.

% N o

9.
10.

“ZERD TOLERANCE TO CORRUPTION"
GOVERN

MENT oOF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

ndst. of tven No, & Date:

Copy forwarde
Diree

S office, Peshawar,

Dcputy Director (IT) Health Dcpurlmcnl, Peshawar.

Members concerned,
Master file.

P‘/_'f/Q
K
SECT?\T

OFFICER (E-III)

(8 CamScanner


https://v3.camscanner.com/user/download

-~ v

LSRN

RSN AN

~\l B~

GOVERN “TERO TOLERANCE TO CORRUPTIDN"
MENT OF KHYBER PAKHTUNK
H
HEALTH DEPARTMENT =

Dated Peshawar the 26 February, 2026

NOTIFICATION;

NO.SOH(E-I11 8-117/2026:

followj
ollowing Departmenta] Selection Committee under Se

H
ealth Department Contract Appointment (Fix-Pay) Rul

ction 4(B) of the Khyber Pakhtunkhwa

on fi . . es, 2022 for the recruitment of SES

4 klly;pay basis for the period of one (01) year in Pring or the recruitment of NURSES
under:-

The Competent Authority (Secretary Health) is pleased to notify the

akki Marwa¢ District a5 ry & Secondary Health Care Facilitics in

fE Desi nation S
| 1 | De o )
2 uty Commlssmner Lakki Marwat .

~—]-egional Director, Health Services, South Chairman

3 = ——
- Dlstr.wt Health Officer concerned Moanher
|+ | Medical Super: Member
S Head N —oendent concerned Member
6 | Secti =8¢ of the DHQ concerned

——r=-1on Officer, Health Member
7__| Director Nursing o/ DGI;Sanment Member
E Any co-opt, Member
TERMS OF R bea Member Member |
Divic REFERENCE TORS emocr
In

> v Hoal isi accordance with the Khyber
Depamntunkhental Sl epartment Contract Appointment (Fixed-Pay) Rules, 2022, the Divisional
i ction Committee sha]] perform the following functions: ,
; Tcrutmy of Applications: .

0 examine and scrutipj icati : . N
candidates st Inize all applications recejved and determine the elj gibility of

Y in accordance with the applicable Rule i ificati
. . S, prescribed qual s
CXperience criteria, and other notifieq conditions. P L

2. Shortlisting on Merit:

To shortlist candidates strictly
with notified selection criteria,

3. Assessment and Interviews:
To conduct interviews and/or other assessment processes in a transparent and structured
mar:ix}gr to evaluate the competence, suitability, and professional capability of eligible
candidates.

4. Preparation of Merit Lists:

To prepare district-wise merit lists based on approved criteria and assessment outcomes,
ensuring that selections are facility-based and in accordance with sanctioned positions.

5. Verification of Credentials:

To verify academic qualifications, professional credentials, valid registrations with
relevant professional councils (including the Nursing Council, where applicable), and
other supporting documents prior to final recommendation.

6. Recommendations to Competent Authority:

To submit its recommendations, along with complete record of proceedings and merit
lists, to the Competent Authority for final approval.

7. Compliance with Conduct & Transparency Requirelpents: . _ .
To ensure that the entire selection process is conducted in a transparent, impartial, an
merit-based manner, strictly adhering to the provisions of tbe Qovemment Servanttsmn
(Conduct) Rules, 1973 as per ESTA Code rules, and to maintain propg'r doiluzzgrzl )
minutes of meetings, attendance records, and evaluation sheets for audit an

purposes.
8. Conflict of Interest Safeguards: icipates in the selection process where

member of the Committee parti n the ¢
ot of i rd such recusals in writing.

on merit, ensuring fairness, objectivity, and compliance

any conflict of interest arises, and to reco
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Dated Peshawar the 26" February, 2026

NOTIFICATION:

NO.S(?H( E-111)8-117/2026: The Competent Authority (Secretary Health) is pleased to notify the
following Departmental Selection Committee under Section 4(B) of the Khyber Pakhtunkhwa
Health Department Contract Appointment (Fix-Pay) Rules, 2022 for the recruitment of N URSES

on fix pay basis for the period of one (01) year in Primary & Secondary Health Care Facilitics i
North Waziristan District as under:-

| S# | Designation

De ut Commissioner North Waziristan
Rt?g1<?nal Director, Health Services South
13 | DlStI:lCt Health Officer concerned ,
Medical Sy erintendent concerned
Heac.i Nurse of the DHQ concerned
16 | St?ctlon Officer, Health Department
| 7| Director Nursing o/o DGHS

1
2

CJ\/MIA w

|8 | Any co-opted member
'11;' BMS OF REFERENCE TORS
In1v1snonal Departmental Selection Committee
; al;()}lllrsuanz:laaofI th;: thcy decision of the Provincial Cabinet and in accordance with the Khyber
e ‘Eunkht L ealth Departme‘nt Contract Appointment (Fixed-Pay) Rules, 2022, the Divisional
partmenta . election Committee shall perform the following functions:
1. Scrutiny of Applications;
To Z)'(amme apd sgrutinize all applications received and determine the eligibility of
can 1$1ates str.lctl.y In accordance with the applicable Rules, prescribed qualifications,
experience criteria, and other notified conditions.
2. Shortlisting on Merit:
T9 shortlist candidates strictly on merit, ensuring faimess, objectivity, and compliance
with notified selection criteria.
3. Assessment and Interviews:
To conduct interviews and/or other assessment processes in a transparent and structured
manner to evaluate the competence, suitability, and professional capability of eligible
candidates.

4. Preparation of Merit Lists:
To prepare district-wise merit lists based on approved criteria and assessment outcomes,

ensuring that selections are facility-based and in accordance with sanctioned positions.
5. Verification of Credentials:
To verify academic qualifications, professional credentials, valid registrations with
relevant professional councils (including the Nursing Council, where applicable), and
other supporting documents prior to final recommendation.
6. Recommendations to Competent Authority:
To submit its recommendations, along with complete record of proceedings and merit
lists, to the Competent Authority for final approval.

7. Compliance with Conduct & Transparency Requirements: ' '
To ensure that the entire selection process is conducted in a transparent, impartial, and

merit-based manner, strictly adhering to the provisions of the Government Servants
(Conduct) Rules, 1973 as per ESTA Code rules, and to maintain proper documentation,
minutes of meetings, attendance records, and evaluation sheets for audit and record

purposes.
8. Conflict of Interest Safeguards: . N _
To ensure that no member of the Committee participates in

any conflict of interest arises, and to record such recusals in writing.
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Dated Peshawar the 26t F cbruary, 2026
NOTIFICATION:

NOSOU(E-11)8-117/2026: The Compelent Authority ( Secretary Health) is pleased to notify the
following Departmental Selection Committee under Section 4(B) of the Khyber Pakhtunkhwa
Health Department Contract Appointment (I'ix-Pay) Rules, 2022 for the recruitment of NURSES

on fix pay basis for (he period of one (01) year in Primary & Secondary Health Care Facilities in
DI-Khan Distric( as under:-

S#_| Designation T Role

l Deputy (‘onnnissim']cg'i_li)ll:-:lzﬁl@_n\ Chairman
=__| Regional Dircctor, Health Services, South Member
3| Distriet Health Officer concerned Member
4 Medical Superintenden concerned Member
5| Head Nurse of the l)l‘li(\)"conccrncd Member
6 | Seetion Officer, Health i)cparlmcnl Member
7| Director Nursing o/o DGHS Member
8 |Any co-opted member Member

TERMS OF REFERENCE (TORS
Divisional Departmental Sclection Committee
In pursuance of {he policy decision of the Provincial Cabinet and in accordance with the Khyber
Pakhtunkhwa Health Department Contract Appointment (Fixed-Pay) Rules, 2022, the Divisional
Departmental Selection Committee shall perform the following functions:

I. Scrutiny of Applications;
To examine and scrutinize all applications received and determine the eligibility of
candidates strictly in accordance with the applicable Rules, prescribed qualifications,
experience criteria, and other notified conditions.
Shortlisting on Merit:
To shortlist candidates strictly on merit, ensuring fairness, objectivity, and compliance
with notified selection criteria.
3. Assessment and Interviews:

To conduct interviews and/or other assessment processes in a transparent and structured

manner to evaluate the competence, suitability, and professional capability of eligible
candidates.

4. Preparation of Merit Lists:
To prepare district-wise merit lists based on approved criteria and assessment outcomes,
ensuring that selections are facility-based and in accordance with sanctioned positions.

5. Verification of Credentials:
To verify academic qualifications, professional credentials, valid registrations with
relevant professional councils (including the Nursing Council, where applicable), and
other supporting documents prior to final recommendation.

6. Recommendations to Competent Authority:
To submit its recommendations, along with complete record of proceedings and merit
lists, to the Competent Authority for final approval.

7. Compliance with Conduct & Transparency Require{nents: ' ‘
To ensure that the entire selection process is conducted in a transparent, impartial, and
merit-based manner, strictly adhering to the provisions of the Qovemment Servants
(Conduct) Rules, 1973 as per ESTA Code rules, and to maintain proper documentz:ltlon,
minutes of meetings, attendance records, and evaluation sheets for audit and recor
purposes.

8. Conflict of Interest Safeguards: A : )
To ensure that no member of the Committee participates in the selection process where

any conflict of interest arises, and to record such recusals in writing.
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“IERD TOLERANCE T0 CORRLUPTION"
GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

Dated Peshawar the 26" February, 2026
NOTIFICATION:

NO.SOH(E-IDS-117/2026: The Competent Authority (Secretary Health) is pleased to notify the
following Departmental Selection Committee under Section 4(B) of the Khyber Pakhtunkhwa
Health Department Contract Appointment (Fix-Pay) Rules, 2022 for the recruitment of NURSES
on fix pay basis for the period of one (01) year in Primary & Secondary Health Care Facilities in
South Waziristan Lower District as under:-

I‘ S# | Designation Role
[1 | Deputy Commissioner South Waziristan Lower Chairman

; g l Rfsaigxlal Director, Health Services, South Momber
[ 3 | District Health Officer concerned Member
[ -_1 | Medical Superintendent concerned Member
;‘ 5 | Hea(.i Nurse of the DHQ concerned Meme!
| 6 I Se_ctlon Officer, Health Department o ber
! 7 | Director Nursing o/ DGHS ember
(8 [Any co-opted member Member
TERMS OF REFERENCE (TORS)

;)ivisional Departmental Selection Committee
np

ursuance of the policy decisiop of the Provincial Cabinet and ; i Khyber
2 ‘ and in accordance with the Khy
Pakhtunkhwa Health Departme‘nt Contract Appointment (Fixed-Pay) Rules

1. Scrutiny of Applications:

0 examine apd scrutinize all applications received and determine the eligibility of
candlfiates stqctly in accordance with the applicable Rules, prescribed qualifications,
€xperience criteria, and other notified conditions,

Shortlisting on Merit:
To shortlist candidates strictly on merit, ensuring fairness, objectivity, and compliance
with notified selection criteria.
Assessment and Interviews:
To conduct interviews and/or other assessment processes in a transparent and structured
manner to evaluate the competence, suitability, and professional capability of eligible
candidates.
4. Preparation of Merit Lists:
To prepare district-wise merit lists based on approved criteria and assessment outcomes,
ensuring that selections are facility-based and in accordance with sanctioned positions.
5. Verification of Credentials:
To verify academic qualifications, professional credentials, valid registrations with
relevant professional councils (including the Nursing Council, where applicable), and
other supporting documents prior to final recommendation.
6. Recommendations to Competent Authority:
To submit its recommendations, along with complete record of proceedings and merit
lists, to the Competent Authority for final approval.
7. Compliance with Conduct & Transparency Requirements:
To ensure that the entire selection process is conducted in a transparent, impartial, and
merit-based manner, strictly adhering to the provisions of the Government Servants
(Conduct) Rules, 1973 as per ESTA Code rules, and to maintain proper documentation,
minutes of meetings, attendance records, and evaluation sheets for audit and record

purposes.

8. Conflict of Interest Safeguards: ) _
To ensure that no member of the Committee participates in the selection process where

any conflict of interest arises, and to record such recusals in writing.
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“LERO TOLERANCE T0 CORRUPTION"
GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

————

Dated Peshawar the 26 February, 2026
NOTIFICATION:

?::.S(')“ E-18-117/2026: The Competent Authority ( Sceretary Health) js pleased to notify the
l‘;"‘;‘l"“b’ Departmental Selection Committee under Section 4(B) of the Khyber Pakhtunkhwa
e Department Contract Appointment Fix-Pay) Rules, 2022 for the recruitment of NURSES

on fix pay basis for the neriod of in Pri
i [;:ly 'h. i for the period of one (01) year in Primary & Sccondary Health Care Facilitics in
South Waziristan Upper District as under:-

L?imrp mation

B . | [ Role |
e \RR; yi‘i).lllc%@wnh Waziristan Upper | Chairman |
S F&_.El__ﬂg‘_c‘l()gll_galth Services, South | Member |
i ML“‘KM%CU concerned | Member |
: WPCrmlcndem concerned | Member |
T eaq Nurse of the DHQ concerned | Member |
: cction Officer, Health De artment | Member |
E Elreclor Nursing o/o DGHS | Member |
1y co-opted member
TERMS OF REFERENCE TORS Member |

rtmental Selection Committee
In purs : .
P aﬁhtuzlgzjaol—flzgiﬁ(gfg af&ig?gof tthe Provinf:ial Cabin§t and in accordance with the'K.h.yber
Departmental Se lection Commitieg :;llarlzlm Afppomtment (Fl)_(ed-Pay)‘Rules, 2022, the Divisional
1 Scrutiny of Applications. perform the following functions:
To e)_(amme apd sc.rutinize all applications received and determine the eligibility of
canduslates str.lctl‘y 1n accordance with the applicable Rules, prescribed qualifications,
experience criteria, and other notified conditions.
2. Shortlisting on Merit:
T9 shortlist candidates strictly on merit, ensuring fairness, objectivity, and compliance
with notified selection criteria,
3. Assessment and Interviews:
To conduct interviews and/or other assessment processes in a transparent and structured
manner to evaluate the competence, suitability, and professional capability of eligible
candidates.
4. Preparation of Merit Lists:
To prepare district-wise merit lists based on approved criteria and assessment outcomes,
ensuring that selections are facility-based and in accordance with sanctioned positions.
5. Verification of Credentials:
To verify academic qualifications, professional credentials, valid registrations with
relevant professional councils (including the Nursing Council, where applicable), and
other supporting documents prior to final recommendation.
6. Recommendations to Competent Authority:
To submit its recommendations, along with complete record of proceedings and merit
lists, to the Competent Authority for final approval.
7. Compliance with Conduct & Transparency Requirements: . '
To ensure that the entire selection process is conducted in a transparent, impartial, and
merit-based manner, strictly adhering to the provisions of the Government Servants
(Conduct) Rules, 1973 as per ESTA Code rules, and to maintain proper documentation,
minutes of meetings, attendance records, and evaluation sheets for audit and record

purposes.
8. Conflict of Interest Safeguards: _ _ ]
To ensure that no member of the Committee participates in the selection process where

any conflict of interest arises, and to record such recusals in writing.
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"ZERD TOLERANCE T0 CORRUPTION"
GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

Dated Peshawar the 26" February, 2026

NOTIFICATION:

If:‘)fl)(‘::i)l:{,(:;..ll,l)s-l 17/2026: Tlllc Compclc‘:nl Authority (Secretary Health) is pleased to notify the

sl D&C q(r-t[mr,lmcntal SClCCllOH' Committee under Section 4(B) of the Khyber Pakhtunkhwa

on fix pa)'pl;as{mfm Commc_t Appointment (Fix-Pay) Rules, 2022 for the recruitment of NURSES

Pahor is for the p.ernod of one (01) year in Primary & Secondary Health Care Facilities in
pur (DI-Khan) District as under:-

rs\#\ Designation

— g:giuty (Iiorpmissioner Paharpur (DI-Khan)
= = ona Director, Health Services, South

——{ Jistrict Health Officer concerned
< Medical Sy erintendent concerned
| 0| Head Nurse of the DHQ concerned

16| Section Of
7 | Director Ngr(;?;g}‘i‘;alglgﬁsaHment l Member
0 ) Member

Member

8 | Any co-opted
VS OF romber
EERMS OF REFERENCE TORS ’
IanlSlODal Departmental Selection Committee
ursuan i isi
> all:h tunkhi::aol—flgft}ﬁx])jl)lcy decision of the Provincial Cabinet and in accordance with the Khyber
Departmental Sclo epartment Contract Appointment (F ixed-Pay) Rules, 2022, the Divisional
: - election Committee shall perform the following functions:
. Scrutmx of Applications; .
;Fa(; Z{((ailmme apd scFutinize all applications received and determine the eligibility of
idates str‘lctl.y In accordance with the applicable Rules, prescribed qualifications,
€xperience criteria, and other notified conditions,
2. Shortlisting on Merit:
T(} short.llst candidates strictly on merit, ensuring fairness, objectivity, and compliance
with notified selection criteria.
3. Assessment and Interviews:
To conduct interviews and/or other assessment processes in a transparent and structured
manner to evaluate the competence, suitability, and professional capability of eligible
candidates.

4. Preparation of Merit Lists:
To prepare district-wise merit lists based on approved criteria and assessment outcomes,

ensuring that selections are facility-based and in accordance with sanctioned positions.
5. Verification of Credentials:
To verify academic qualifications, professional credentials, valid registrations with
relevant professional councils (including the Nursing Council, where applicable), and
other supporting documents prior to final recommendation.
6. Recommendations to Competent Authority:
To submit its recommendations, along with complete record of proceedings and merit
lists, to the Competent Authority for final approval.
7. Compliance with Conduct & Transparency Requirements:
To ensure that the entire selection process is conducted in a transparent, impartial, and
merit-based manner, strictly adhering to the provisions of the Government Servants
(Conduct) Rules, 1973 as per ESTA Code rules, and to maintain proper documentation,
minutes of meetings, attendance records, and evaluation sheets for audit and record

purposes.
8. Conflict of Interest Safeguards: . ) X
To ensure that no member of the Committee participates in the selection process where

any conflict of interest arises, and to record such recusals in writing.
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“ZERD TOLERANCE T0 CORRUPTION"
GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

Dated Peshawar the 26 February, 2026
NOTIFICATION:

N().SOH(E-III)8-1 17/2026: The Competent Authority (Secretary Health) is pleased to notify the
following Departmental Selection Committee under Section 4(B) of the Khyber Pakhtunkhwa

Health Department Contract Appointment (Fix-Pay) Rules, 2022 for the recruitment of N URSES

on fix pay basis for the period of one (01) year in Primary & Secondary Health Care Facilities in
Tank District as under:-

| S# | Designation ——————— Role

;\%ﬂ Commissioner Tank Chairman
= -stonal Director, Health Services, South Member
3| District Heal(p Officer concerned Member
4| Medical Sy erintendent concerned Member
3| Head Nurse of the DHQ concerncd Member
6| Section Officer, Health Department Member
-7 { Director Nursing ofo DG1S Member
18| Any coo ted member Member

T!EI.{MS OF REFERENCE, TORS
Divisiona] Department

al Selection Committee
In pursuance of (e poli

¢y decision of the Provincial Cabinet and in accordance with the Khyber
Pakhtunkhwa Health Department Contract Appointment ( Fixed-Pay) Rules, 2022, the Divisional
Departmental Selection Committee shall perform the following functions:
1. Scrutiny of Applications:
To examine and scrutinize all applications received and determine the eligibility of

candidates strictly in accordance with the applicable Rules, prescribed qualifications,
€Xperience criteria, and other notified conditions.
Shortlisting on Merit:

To shortlist candidates strictly on merit, ensuring fairness, objectivity, and compliance
with notified selection criteria,

3. Assessment and Interviews:
To conduct interviews and/or other assessment processes in a transparent and structured

manner to evaluate the competence, suitability, and professional capability of eligible
candidates.

4. Preparation of Merit Lists:
To prepare district-wise merit lists based on approved criteria and assessment outcomes,
ensuring that selections are facility-based and in accordance

5. Verification of Credentials:
To verify academic qualifications, professional credentials, valid registrations with
relevant professional councils (including the Nursing Council, where applicable), and
other supporting documents prior to final recommendation,

6. Recommendations to Competent Authority:
To submit its recommendations, along with complete record of proceedings and merit
lists, to the Competent Authority for final approval. .

7. Compliance with Conduct & Transparency Requirements:
To ensure that the entire selection process is conducted in a transparent, impartial, and
merit-based manner, strictly adhering to the provisions of the Government Servants
(Conduct) Rules, 1973 as per ESTA Code rules, and to maintain proper documentation,
minutes of meetings, attendance records, and evaluation sheets for audit and record
purposes.

8. Conflict of Interest Safeguards: _
To ensure that no member of the Committee participates in the selection process where
any conflict of interest arises, and to record such recusals in writing.

.

8]

with sanctioned positions.
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“IERO TOLERANCE TO CORRUPTION"
GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

Dated Peshawar the 26 February, 2026
NOTlFlCATION'
U\,

NO.S .

fol]ow(')H l]; 08-117/2026: The Competent Authority (Secretary Health) is pleased to notify the

I iealthlln)& cpartmental Selection Committee under Section 4(B) of the Khyber Pakhtunkhwa
chartment Contract Appointment (Fix-Pay) Rules, 2022 for the recruitment of NURSES

on fix pay basis for the ner: . e
period of one (01 lities in
Abbottabad Disgric € (01) year in Primary & Secondary Health Care Faciliti

t as under:-

) T{“&W Chairman
= e lgnal Director, Health Services, Hazara Member
13 DISII:ICI Health Officer concerned | Member
LW Member
2\ IS{eaq Nurse of the DHQ concerned Member
——-2cction Officer, Health Departmen Member |
LW | Member |

watedmm‘ber\ | Member |
TFBMSOF%M)
e et Gt |
Pakh oI'the policy decision of the Provmf:lal Cabinet and in accordance with the.K_h‘yber
tunkhwa Health Department Contract Appointment (Fixed-Pay) Rules, 2022, the Divisional
Departmenta] Selection Committee shal] perform the following functions:
1. Scrutiny of Applications;
To examine and scrutinize all applications received and determine the eligibility of
candidates strictly in accordance with the applicable Rules, prescribed qualifications,
experience criteria, and other notified conditions.
2. Shortlisting on Merit:
To shortlist candidates strictly on merit, ensuring fairness, objectivity, and compliance
with notified selection criteria.
3. Assessment and Interviews:
To conduct interviews and/or other assessment processes in a transparent and structured
manner to evaluate the competence, suitability, and professional capability of eligible
candidates.
4. Preparation of Merit Lists:
To prepare district-wise merit lists based on approved criteria and assessment outcomes,
ensuring that selections are facility-based and in accordance with sanctioned positions.
5. Verification of Credentials:
To verify academic qualifications, professional credentials, valid registrati'ons with
relevant professional councils (including the Nursing Cf)uncil, where applicable), and
other supporting documents prior to final recommendation.
6. Recommendations to Competent Authority:
To submit its recommendations, along with complete record of proceedings and merit
lists, to the Competent Authority for final approval. .
7. Compliance with Conduct & Transparency Requirements: ‘ _
To ensure that the entire selection process is con@u_cted in a transparent, impartial, and
merit-based manner, strictly adhering to the provisions of the Qovemment Servants_
(Conduct) Rules, 1973 as per ESTA Code rules, and to maintain proper documentation,
i i ds, and evaluation sheets for audit and record
minutes of meetings, attendance records,

purposes. ; i
: uards: .
2 'gon:slfx;eo {hla::tlfgerflte?bzrg of the Committee participates in the selection process where
oe

any conflict of interest arises, and to record such recusals in writing.
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“IERQ TOLERANCE T0 CORRUPTION"
GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

Dated Peshawar the 26t February, 2026
N()'l'll"l('z\'l'l()N:

NO.SOH(E-111)§-1 17/2026: The Competent Authority (Secretary Health) is pleased to notify the

following Departmengl Selection Committee under Section 4(B) of the Khyber Pakhtunkhwa
Health Department Contract Appointment (Fix-Pay) Rules, 2022 for the recruitment of NURSES

on h‘x Pay basis for the period of one (O1) year in Primary & Secondary Health Care Facilities in
Allai District o5 under:-

S# | Designation o

~1» Deputy Commissioner Alla; e
2 &cgl_o‘n}ll”lzirc&r. Health Services, Hazara Mot
3 Distriq Health Officer concerned [ Member J
4 McdiC?LSE perintendent concerned ’ et
S | Head Nurse of the DHQ concerned J T
6 | Section Officer, Health De artment ey
7 | Director Nursing o/o DGHS j Nomber

8 ( Member

B0JGHS
Divisional Departmental Selection Committee
In pursuance of the policy decision of the Provincial Cabinet and in accordance with the Khyber
Pakhtunkhwa Health Department Contract Appointment (Fixed-Pay) Rules, 2022, the Divisional
Departmental Selection Committee shall perform the following functions:
1. Scrutiny of Applications:
To examine and scrutinize all applications received and determine the eligibility of
candidates strictly in accordance with the applicable Rules, prescribed qualifications,
experience criteria, and other notified conditions.
Shortlisting on Merit:
To shortlist candidates strictly on merit, ensuring fairness, objectivity, and compliance
with notified selection criteria.
3. Assessment and Interviews:
To conduct interviews and/or other assessment processes in a transparent and structured
manner to evaluate the competence, suitability, and professional capability of eligible
candidates.
4. Preparation of Merit Lists:
To prepare district-wise merit lists based on approved criteria and assessment outcomes,
ensuring that selections are facility-based and in accordance with sanctioned positions.
5. Verification of Credentials:
To verify academic qualifications, professional credentials, valid registrations with
relevant professional councils (including the Nursing Council, where applicable), and
other supporting documents prior to firal recommendation.
6. Recommendations to Competent Authority:
To submit its recommendations, along with complete record of proceedings and merit
lists, to the Competent Authority for final approval.
7. Compliance with Conduct & Transparency Requirements;
To ensure that the entire selection process is conducted in a transparent, impartial, and
merit-based manner, strictly adhering to the provisions of the Government Servants
(Conduct) Rules, 1973 as per ESTA Code rules, and to maintain proper documentation,
minutes of meetings, attendance records, and evaluation sheets for audit and record
purposes.
8. Conflict of Interest Safeguards:
To ensure that no member of the Committee participates in the selection process where
any conflict of interest arises, and to record such recusals in writing.
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“IERQ TOLERANCE 70 CORRUPTION"
GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

Dated Peshawar the 26 February, 2026
NOTIFICATION:

NO.SOH(E-111)8-117/2026: The Competent Authority (Secretary Health) is pleased to notify the
following Departmental Selection Committee under Section 4(B) of the Khyber Pakhtunkhwa
Health Department Contract Appointment (Fix-Pay) Rules, 2022 for the recruitment of NURSES
on fix pay basis for the period of one (01) year in Primary & Secondary Health Care Facilities in
Battagram District as under:-

@ Designation Role
i Dcppty Cor}umssmncr Battagram Chairman
2 | Regional Director, Health Services, Hazara Member
3 | District Health Officer concerned Member
‘_1 Medical Superintendent concerned Member
> | Head Nurse of the DHQ concerned Member
6 | Section Officer, Health Department Member
7__| Director Nursing 0/o DGHS Member \
8 | Any co-opted member Member
TERMS OF REFERENCE (TORS)

Divisional Departmental Selection Committee
In pursuance of the policy decision of the Provincial Cabinet and in accordance with the Khyber
Pakhtunkhwa Health Department Contract Appointment (Fixed-Pay) Rules, 2022, the Divisional
Departmental Selection Committee shall perform the following functions:
1. Scrutiny of Applications:
To examine and scrutinize all applications received and determine the eligibility of \
candidates strictly in accordance with the applicable Rules, prescribed qualifications,
experience criteria, and other notified conditions.
2. Shortlisting on Merit:
To shortlist candidates strictly on merit, ensuring fairness, objectivity, and compliance
with notified selection criteria.

. Assessment and Interviews:
To conduct interviews and/or other assessment processes in a transparent and structured

manner to evaluate the competence, suitability, and professional capability of eligible
candidates.

4. Preparation of Merit Lists:
To prepare district-wise merit lists based on approved criteria and assessment outcomes,

ensuring that selections are facility-based and in accordance with sanctioned positions.
5. Verification of Credentials:
To verify academic qualifications, professional credentials, valid registrations with
relevant professional councils (including the Nursing Council, where applicable), and
other supporting documents prior to final recommendation.
6. Recommendations to Competent Authority:
To submit its recommendations, along with complete record of proceedings and merit
lists, to the Competent Authority for final approval. \

7. Compliance with Conduct & Transparency Requirements:
To ensure that the entire selection process is conducted in a transparent, impartial, and

merit-based manner, strictly adhering to the provisions of the Government Servants
(Conduct) Rules, 1973 as per ESTA Code rules, and to maintain proper documentation,
minutes of meetings, attendance records, and evaluation sheets for audit and record

pUIpOSES.
8. Conflict of Interest Safeguards:

To ensure that no member of the Committee participates in

any conflict of interest arises, and to record such recusals in writing.
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GOVERNMENT OF KHYBER PAKHTUNKHWA

HEALTH DEPARTMENT

Dated Peshawar the 26 February, 2026

NOTIFICATION:

NOSOUEL)S-EU7720268 The Com

follo
Heal
on
Hani

N
|

{ l
|
)

)

|
}
|
[
B

(th Department Cony
N basis e the petiod of one (01) ye

o Disteiet as undor:-

' Destpnati _Ro
P —
| Deputy Commissioner Haripu Chairman
| :‘)f‘%“‘f‘"“l l)n\‘clnr.hllvnllh Services, Hazara STt
!\ n‘u\u\( Health Onieer concerned WCmoer
| Medical Superintendent concerned Member
‘1 l\lcm‘l Nmm: ofthe DUHQ concerned VVVI'\—'IVQI!![:)’L'\AI"‘:
| Nection Ofticer, Health Department LLubi
| Direetor Nuesing o/ DGHS 7 Member

LAy co-opted member

TERMS OF REFERENCE (TORS)

Divis

In pursuance of the policy decision ol the Provineial ¢
unkhwa Health Department Contraet Appointment (I'ixed-Pay) Rules, 2022, the Divisional

I"ak vt

nal Departmental Seleetion Committee

Departmental Selection Committee shall perform the following functions:

0.

Serutiny of Applications:
To examine and serutinize all applications received and determine the cligibility of
candidates strietly in accordance with the applicable Rules, preseribed qualifications,
experience eriteria, and other notitied conditions.
Shortlisting on Merit:
To shortlist candidates strictly on merit, ensuring fairness, objectivity, and compliance
with notilied selection eriteria,
Assessment and Interviews:
To conduct interviews and/or other assessment processes in a transparent and structured
manner to evaluate the competence, suitability, and professional capability of eligible
candidates.
Preparation of Merit Lists:
To prepare district-wise merit lists based on approved eriteria and assessment outcomes,
ensuring that selections are facility-based and in accordance with sanctioned positions.
Verifieation of Credentials:
To verily academic qualifications, professional credentials, valid registrations with
relevant professional councils (including the Nursing Council, where applicable), and
other supporting documents prior to final recommendation.
Recommendations to Competent Authority:
To submit its recommendations, along with complete record of proceedings and merit
lists, to the Competent Authority for final approval.
Compliance with Conduct & Transparency Requirements:
To ensure that the entire selection process is conducted in a transparent, impartial, and
merit-based manner, strictly adhering to the provisions of the Government Servants
(Conduct) Rules, 1973 as per ESTA Code rules, and to maintain proper documentation,
minutes of meetings, attendance records, and evaluation sheets for audit and record
purposes.
Conflict of Interest Safeguards:
To ensure that no member of the Committee participates in the selection process where
any conflict of interest arises, and to record such recusals in writing.
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Endst. of even No. & Date:
Copy forwarded for information to the:
1. Director General Health Services, Khyber Pakhtunkhwa.
2. Director General, Provincial Health Services Academy, Peshawar.
3. PSto Secretary Health Khyber Pakhtunkhwa.
4. PS to Special Secretary (E&A/B&D) Health Department.
5
6
7

. PA to Additional Secretary (E&A/B&D) Health Department,
. PA to Deputy Secretary Establishment/Admin Health Department.
. Deputy Director HRMIS DGHS office, Peshawar. |
8. Deputy Director (IT) Health Department, Peshawar.
9. Members concerned.
10. Master file.
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Dated Peshawar the 26 F cbruary, 2026

NOTIFICATION:

NO.SOH(E- - : The C

fouowing( 1)0",”? l‘l 7/2()‘2(). H.u. Competent Authority (Secretary Health) is pleased to notify the

eiliE D, mpdr mental Selection Committee under Section 4(B) of the Khyber Pakhtunkhwa
partment Contract Appointment (Fix-Pay) Rules, 2022 for the recruitment of NURSES

on fix pay basis for the per: i
period of one (01) ye: ’rimg See ' -are Facilities |
Kelaiborae o herod (01) yearin I rimary & Secondary Health Care Facilities in

L — Rol
;‘ De }]t Commissioner Kolai-Palas Chai(:'x:an
Rf: 19nal Director, Health Services, Hazara Member
3 DlSlI:lCt Health Officer concerned Member
4 Medical Su erintendent concerned Member
5 Heac.l Nurse of the DHQ concerned Member
6 SC‘CUOH Officer, Health Department Member
7| Director Nursing o/o DGHS Mémb
8 | Any co- =
y co-opted member Member
TERMS OF REFERENCE (TORS)

Divisional Departmental Selection Committee
In pursuance of the policy decision of the Provincial Cabinet and in accordance with the Khyber
Pakhtunkhwa Health Department Contract Appointment (Fixed-Pay) Rules, 2022, the Divisional
Departmental Selection Committee shall perform the following functions:
1. Scrutiny of Applications:
To e>‘<amine and scrutinize all applications received and determine the eligibility of
candidates strictly in accordance with the applicable Rules, prescribed qualifications,
experience criteria, and other notified conditions.
2. Shortlisting on Merit:
To shortlist candidates strictly on merit, ensuring fairness, objectivity, and compliance
with notified selection criteria.

3. Assessment and Interviews:
To conduct interviews and/or other assessment processes in a transparent and structured

manner to evaluate the competence, suitability, and professional capability of eligible

candidates.

4. Preparation of Merit Lists:
To prepare district-wise merit lists based on approved criteria and assessment outcomes,

ensuring that selections are facility-based and in accordance with sanctioned positions.
5. Verification of Credentials:

To verify academic qualifications, professional credentials, valid registrations with

relevant professional councils (including the Nursing Council, where applicable), and

other supporting documents prior to final recommendation.

6. Recommendations to Competent Authority:
To submit its recommendations, along with complete record of proceedings and merit

lists, to the Competent Authority for final approval.
7. Compliance with Conduct & Transparency Requirements:
To ensure that the entire selection process is conducted in a transparent, impartial, and

merit-based manner, strictly adhering to the provisions of the Government Servants
(Conduct) Rules, 1973 as per ESTA Code rules, and to maintain proper documentation,
minutes of meetings, attendance records, and evaluation sheets for audit and record
purposes.

8. Conflict of Interest Safeguards:
To ensure that no member of the Committee participates in the selection process where

any conflict of interest arises, and to record such recusals in writing.
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v Endst. of even No. & Date:
Copy forwarded for information to the:
L. Director General Health Services, Khyber Pakhtunkhwa,
2. Director General, Provincial Health Services Academy, Peshawar.
3. PSto Secretary Health Khyber Pakhtunkhwa.
4. PS to Special Secretary (E&A/B&D) Health Department.
5
6
7

+ PAto Additional Secretary (E&A/B&D) Health Department. \
. PA to Deputy Secretary Establishment/Admin Health Department.
Deputy Director HRMIS DGHS office, Peshawar.

8. Deputy Director (IT) Health Department, Peshawar.
9. Members concerned.
10. Master file.
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GOVERNMENT OF KHYBER PAKHTUNKHwWA
HEALTH DEPARTMENT

Dated Peshawar the 26 f ebruary, 2026
NOTIFICATION: .

?I(I).SS)II(E-III)S-I 17/2026: '”.’10 Competent Authority (Secretary Health) is pleased to notify the
ollowing Departmental Selection Committee under Section 4(B) of the Khyber Pakhtunkhwa
Hc‘:‘llh Dcpbarlmcnt Contract Appointment ( Fix-Pay) Rules, 2022 for the recruitment of NURSES
on 11X pay basis for the period of one (01) year in Primary & ‘
. Second i
Kohistan Lower District as under:- ¥ Forary Helth Care Faclies i

—

gnation | Reol [
De }ll Commissioner Kohistan Lower | Chai(;r:anﬁl
Rf:l(?nal Director, Health Services, Hazara | Member r"
District Health Officer concerned J‘ Member J

4 | Medical Su erintendent concerned | Member |
| Member |

5 | Head Nurse of the DHQ concerned |
M‘ﬂ“t [ Member |
|7 __| Director Nursing o/o DGHS | Member |

8 | Any co-opted member | Member "

TERMS OF REFERENCE (TORS)
Divisional Departmental Selection Committee
In pursuance of the policy decision of the Provincial Cabinet and in accordance with the Khyber
Pakhtunkhwa Health Department Contract Appointment (Fixed-Pay) Rules, 2022, the Divisional
Departmental Selection Committee shall perform the following functions:
1. Scrutiny of Applications:
To examine and scrutinize all applications received and determine the eligibility of
candidates strictly in accordance with the applicable Rules, prescribed qualifications,
experience criteria, and other notified conditions.
2. Shortlisting on Merit:
To shortlist candidates strictly on merit, ensuring fairness, objectivity, and compliance
with notified selection criteria.

3. Assessment and Interviews:
To conduct interviews and/or other assessment processes in a transparent and structured

manner to evaluate the competence, suitability, and professional capability of eligible

candidates.

4. Preparation of Merit Lists: -
To prepare district-wise merit lists based on approved criteria and assessment outcomes,

ensuring that selections are facility-based and in accordance with sanctioned positions.
5. Verification of Credentials:

To verify academic qualifications, professional credentials, valid registrations with

relevant professional councils (including the Nursing Council, where applicable), and

other supporting documents prior to final recommendation.

6. Recommendations to Competent Authority: . '
To submit its recommendations, along with complete record of proceedings and merit

lists, to the Competent Authority for final approval.

7. Compliance with Conduct & Transparency Requireglents: ‘ .
To ensure that the entire selection process is conducted in a transparent, impartial, and

merit-based manner, strictly adhering to the provisions of the Government Servants.
(Conduct) Rules, 1973 as per ESTA Code rules, and to maintain proper documentation,
minutes of meetings, attendance records, and evaluation sheets for audit and record

purposes.

8. Conflict of Interest Safeguards: ) )
To ensure that no member of the Committee participates in the selection process where

any conflict of interest arises, and to record such recusals in writing.
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ZERD TOLERANCE TO CORRUPTION"
GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

Dated Peshawar the 26"™ February, 2026

NOTIFICATION:

NO.SOH(E-II1)8-117/2026: The Competent Authority (Secretary Health) is pleased to notify the
following Departmental Selection Committee under Section 4(B) of the Khyber Pakhtunkhwa
Health Department Contract Appointment (Fix-Pay) Rules, 2022 for the recruitment of NURSES
on fix pay basis for the period of one (01) year in Primary & Secondary Health Care Facilities in
Kohistan Upper District as under:-

S#_| Designation j Role |
1| Deputy Commissioner Kohistan Upper | Chairman :
2| Regional Director, Health Services, Hnmr.imww o Member
3| District llLallIL(_im;ch(yy\Eéﬁ{L(i - 1 ‘Member |
4| Medical Superintendent concerned | Member |
S !Eﬂj‘_‘f_{lﬁgpflﬁg DHQ concerned i Member :
6 | Section ,()mcu.ilﬂlcnllh l)cp.mnum | Member |
7| Director Nursing o ‘0 DGHS | Member '
.8 | Any co-opted member Member |

TERMS OF REFERENCE (TORS)
Divisional Departmental Selection Committee
In pursuance of the policy decision of the Provincial Cabinet and in accordance with the Khyber
Pakhtunkhwa Health Department Contract Appointment (Fixed-Pay) Rules, 2022, the Divisional
Departmental Selection Committee shall perform the following functions:
1. Scrutiny of Applications:
To examine and scrutinize all applications received and determine the eligibility of
candidates strictly in accordance with the applicable Rules, prescribed qualifications,
experience cnteria, and other notified conditions.

2. Shortlisting on Merit:
To shortlist candidates strictly on merit, ensuring fairness, objectivity, and compliance
with notified selection criteria.

3. Assessment and Interviews:

To conduct interviews and/or other assessment processes in a transparent and structured
manner to evaluate the competence, suitability, and professional capability of eligible
candidates.
4. Preparation of Merit Lists:
To prepare district-wise merit lists based on approved criteria and assessment outcomes,
ensuring that selections are facility-based and in accordance with sanctioned positions,
5. Verification of Credentials:
To verify academic qualifications, professional credentials, valid registrations with
relevant professional councils (including the Nursing Council, where applicable), and
other supporting documents prior to final recommendation.
6. Recommendations to Competent Authority:
To submit its recommendations, along with complete record of proceedings and merit
lists, to the Competent Authority for final approval.
7. Compliance with Conduct & Transparency Requirements:
To ensure that the entire selection process is condueted in a transparent, impartial, and
merit-based manner, strictly adhering to the provisions of the Government Servants
(Conduct) Rules, 1973 as per ESTA Code rules, and to maintain proper documentation,
minutes of meetings, attendance records, and evaluation sheets for audit and record
PUIpOSES.
8. Conflict of Interest Safeguards:
To ensure that no member of the Committee participates in the selection process where
any conflict of interest arises, and to record such recusals in writing,
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Endst. of even No. & Date:
Copy forwarded for information to the:
1. Director General Health Services, Khyber Pakhtunkhwa.
2. Director General, Provincial Health Services Academy, Peshawar.
3. PSto Secretary Health Khyber Pakhtunkhwa.
4. PS to Special Secretary (E&A/B&D) Health Department.
5. PA to Additional Secretary (E&A/B&D) Health Department.
6. PA to Deputy Secretary Establishment/Admin Health Department.
7. Deputy Director HRMIS DGHS office, Peshawar.
8. Deputy Director (IT) Health Department, Peshawar.
9. Members concerned.
10. Master file.
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GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

Dated Peshawar the 26 February, 2026
NOTIFICATION:

NO.SOH(E-INS-117/2026: The Competent Authority (Secretary Health) is pleased to notify the
following Departmental Selection Committee under Seetion 4(B) of the Khyber Pakhtunkhwa
Health Department Contract Appointment (Fix-Pay) Rules, 2022 for the recruitment of NURSES
on fix pay basis for the period of one (01) year in Primary & Secondary Health Care Facilities in
Manschra District as under;-

;li# ]TL}an"rmm - - i}

— Role
L | Deputy Commissioner Manschra Chairman

[_g_‘jﬁl{_cgyggl_}_)irqctgl_:v Health Services, Hazara Member

|3 District Health Officer concerned Member
Medical Superintendent concerned Member
Head Nurse of the DH 2 concerned | Member
Section Officer, Health De artment | Member
Director Nursing o/o DGHS | Member |

Any co-opted member | Member |
TERMS OF REFERENCE, (TORS)

Divisional Departmental Selection Committee

In pursuance of the policy decision of the Provincial Cabinet and in accordance with the Khyber
Pakhtunkhwa Health Department Contract Appointment (Fixed-Pay) Rules, 2022, the Divisional
Departmental Selection Committee shall perform the following functions:

1. Scrutiny of Applications:

To examine and scratinize all applications received and determine the eligibility of

candidates strictly in accordance with the applicable Rules, prescribed qualifications,

experience criteria, and other notified conditions.

Shortlisting on Merit:

To shortlist candidates strictly on merit, ensuring fairness, objectivity, and compliance

with notified selection criteria.

Assessment and Interviews:

To conduct interviews and/or other assessment processes in a transparent and structured

manner to evaluate the competence, suitability, and professional capability of eligible

candidates.

4. Preparation of Merit Lists:

To prepare district-wise merit lists based on approved criteria and assessment outcomes,
ensuring that selections are facility-based and in accordance with sanctioned positions.

5. Verification of Credentials: o ‘

To verify academic qualifications, professional credentials, Yalid registrations with
relevant professional councils (including the Nursing Cf)uncﬂ, where applicable), and
other supporting documents prior to final recommerdation.

6. Recommendations to Competent Authority: . '
To submit its recommendations, along with complete record of proceedings and merit
lists, to the Competent Authority for final approval.

7. Compliance with Conduct & Transparency Require{nents: _ .

To ensure that the entire selection process is conducted in a transparent, impartial, and
merit-based manner, strictly adhering to the provisions of the Qovemment Servants‘
(Conduct) Rules, 1973 as per ESTA Code rules, and Fo maintain proper documentztlon,
minutes of meetings, attendance records, and evaluation sheets for audit and recor

purposes.

8. Conflict of Interest Safeguards: ' _ _
To ensure that no member of the Committee participates in the selection process where

any conflict of interest arises, and to record such recusals in writing.
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v Endst. of even No. & Date:
4 Copy forwarded for information to the:
: 1. Director General Health Services, Khyber Pakhtunkhwa.
2. Director General, Provincial Health Services Academy, Peshawar.
3. PSto Secretary Health Khyber Pakhtunkhwa,
4. PS to Special Secretary (E&A/B&D) Health Department.
5. PA to Additional Secretary (E&A/B&D) Health Department.
6. PAto Deputy Secretary Establishment/Admin Health Department.
7. Deputy Director HRMIS DGHS office, Peshawar.
8. Deputy Director (IT) Health Department, Peshawar.
9
1

Members concerned.
?”‘“7»-4
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Dated Peshawar the 26 F b
NOTIFICATION: R

NO.SOH(E- - . The )
lfouowin f(:) ‘"1)8 117/2026:; “-IC Competent Authority (Sccretary Health) is pleased to notify the
el Dg‘ cpartmental Selection Committee under Section 4(B) of the Khyber Pakhtunkhwa

1 Uepartment Contract Appointment (Fix-Pay) Rules, 2022 for the recruitment of NURSES

on fix pay basis for the period of one (01 in Pri Ty
\ ) year in Pri & ilities i
e y mary & Secondary Health Care Facilities in

' S# | Designation Role |
L1 ! Dep}lty Commissioner Torghar Chairman
[ 2 | Regional Director, Health Services, Hazara Member |

[

|
J Z ;‘l\)distr'ict Health Officer concerned | Member |
14 |1 edical Superintendent concerned I Member f
|5 ‘]Head Nurse of the DHQ concerned | Member |
16 | Section Officer, Health Department | Member |
| 7__| Director Nursing o/o DGHS | Member |
|8 | Any co-opted member | Member |

TERMS OF REFERENCE (TORS)
Divisional Departmental Selection Committee
In pursuance of the policy decision of the Provincial Cabinet and in accordance with the Khyber
Pakhtunkhwa Health Department Contract Appointment (Fixed-Pay) Rules, 2022, the Divisional
Departmental Selection Committee shall perform the following functions:
1. Scrutiny of Applications:
To examine and scrutinize ail applications received and determine the eligibility of
candidates strictly in accordance with the applicable Rules, prescribed qualifications,
experience criteria, and other notified conditions.
2. Shortlisting on Merit:
To shortlist candidates strictly on merit, ensuring fairness, objectivity, and compliance
with notified selection criteria.

3. Assessment and Interviews:
To conduct interviews and/or other assessment processes in a transparent and structured

manner to evaluate the competence, suitability, and professional capability of eligible

candidates.

4. Preparation of Merit Lists:
To prepare district-wise merit lists based on approved criteria and assessment outcomes,

ensuring that selections are facility-based and in accordance with sanctioned positions.
5. Verification of Credentials:
To verify academic qualifications, professional credentials, valid registrations with
relevant professional councils (including the Nursing Courcil, where applicable), and
other supporting documents prior to final recommendation.
6. Recommendations to Competent Authority:
To submit its recommendations, along with complete record of proceedings and merit
lists, to the Competent Authority for final approval.

7. Compliance with Conduct & Transparency Requirements:
To ensure that the entire selection process is conducted in a transparent, impartial, and

merit-based manner, strictly adhering to the provisions of the Government Servants
(Conduct) Rules, 1973 as per ESTA Code rules, and to maintain proper documentation,
minutes of meetings, attendance records, and evaluation sheets for audit and record
purposes.

8. Conflict of Interest Safeguards:
To ensure that no member of the Committee participates in the selection process where

any conflict of interest arises, and to record such recusals in writing.
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“ZERD TOLERANCE 0 CORRUPTION"
PTION
GOVERNMENT OF KHYBER PAKHTUNKHwA
HEALTH DEPARTMENT

Dated Peshawar the 26 February, 2026
NOTIFICATION:

?Oﬁj‘?}l(lé-lll)fi-l 17/2026: Tl‘le Compett':nt Authority (Secretary Health) is pleased to notify the

Ing Departmental Selection Committee under Section 4(B) of the Khyber Pakhtunkhwa
Health Department Contract Appointment (Fix-Pay) Rules, 2022 for the recruitment of NURSES
on fix pay basis for the period of one (01) year in Primary & Secondary Health Care Facilities in
Hangu District as under:-

[ Role
] Chairman

Member
Member
Member
Member

I+

Designation
Deputy Commissioner Hangu
Regional Director, Health Services, South
District Health Officer concerned
Medical Superintendent concerned
Head Nurse of the DHQ concerned
Section Officer, Health Department
Director Nursing o/o DGHS
Any co-opted member
TERMS OF REFERENCE (TORS)
Divisional Departmental Selection Committee
In pursuance of the policy decision of the Provincial Cabinet and in accordance with the Khybcr
Pakhtunkhwa Health Department Contract Appointment (Fixed-Pay) Rules, 2022, the Divisional
Departmental Selection Committee shall perform the following functions:
1. Scrutiny of Applications:
To examine and scrutinize all applications received and determine the eligibility of
candidates strictly in accordance with the applicable Rules, prescribed qualifications,
experience criteria, and other notified conditions.
2. Shortlisting on Merit:
To shortlist candidates strictly on merit, ensuring fairness, objectivity, and compliance
with notified selection criteria.

3. Assessment and Interviews:
To conduct interviews and/or other assessment processes in a transparent and structured

manner to evaluate the competence, suitability, and professional capability of eligible

candidates.

4. Preparation of Merit Lists:
To prepare district-wise merit lists based on approved criteria and assessment outcomes,

ensuring that selections are facility-based and in accordance with sanctioned positions.
5. Verification of Credentials:
To verify academic qualifications, professional credentials, valid registrations with
relevant professional councils (including the Nursing Council, where applicable), and
other supporting documents prior to final recommendation.
6. Recommendations to Competent Authority:
To submit its recommendations, along with complete record of proceedings and merit
lists, to the Competent Authority for final approval.
7. Compliance with Conduct & Transparency Requirements:
To ensure that the entire selection process is conducted in a transparent, impartial, and
merit-based manner, strictly adhering to the provisions of the Government Servants
(Conduct) Rules, 1973 as per ESTA Code rules, and to maintain proper documentation,
minutes of meetings, attendance records, and evaluation sheets for audit and record

purposes.
8. Conflict of Interest Safeguards:
To ensure that no member of the Committee participates in the selection process where

any conflict of interest arises, and to record such recusals in writing.
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Endst. of even No, & Date:
Copy forwarded for information to the:
1. Director Genera] Health Services, Khyber Pakhtunkhwa.
2. Director General, Provincial Health Services Academy, Peshawar.
3. PSto Secretary Health Khyber Pakhtunkhwa.
4. PS to Special Secretary (E&A/B&D) Health Department.
5. PAto Additional Secretary (E&A/B&D) Health Department.
6. PA to Deputy Secretary Establishment/Admin Health Department.
-
8
9
1

. Deputy Director HRMIS DGHS office, Peshawar.

. Deputy Director (IT) Health Department, Peshawar.
Members concerned.

b. Master file.
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GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

Dated Peshawar the 26th February, 2026

NOTIFICATION:

NO.SOH(E-IIN)8-117/2026: The Competent Authority (Se /
following Departmental Selection C Section 4(h
Health Department Contract Appoin
on fix pay basis for the period of on

. Health) is pleased to notify the
ommittee under Section 4(B) of the Khyber Pakhtunkhwa
tment (Fix-Pay) Rules, 2022 for the recruitment of NURSES
€ (01) year in Primary & Secondary Health Care Facilities in

Karak District as under:-

1 Deputy Commissioner Karak ChR"dej
2| R§g19nal Director, Health Services, South Mamtr’lan
| 5| District Health Officer concerned Member
‘_i\ Medical Superintendent concerned Member
B Heac'i Nurse of the DHQ concerned Member
16 | Section Officer, Health Department 1\4:“—::11011?:r
| 7__| Director Nursing o/o0 DGHS Memb :
(8 | Any co-opted member M:rl;lb:;

TERMS OF REFERENCE (TORS)

%)ivisional Departmental Selection Committee

PI;l;()hursuance of the policy decision of the Provincial Cabinet and in accordance with the Khyber

o tunkhwa Health Depanrne_nt Contract Appointment (Fixed-Pay) Rules, 2022, the Divisional
epartmental Selection Committee shall perform the following functions:

1.

(O8]

Scrutiny of Applications:

To e)_(amine and scrutinize all applications received and determine the eligibility of
cand@ates str‘ictly in accordance with the applicable Rules, prescribed qualifications,
experience criteria, and other notified conditions.

Shortlisting on Merit:

To shortlist candidates strictly on merit, ensuring fairness, objectivity, and compliance
with notified selection criteria.

Assessment and Interviews:

To conduct interviews and/or other assessment processes in a transparent and structured
manner to evaluate the competence, suitability, and professional capability of eligible
candidates.

Preparation of Merit Lists:
To prepare district-wise merit lists based on approved criteria and assessment outcomes,

ensuring that selections are facility-based and in accordance with sanctioned positions.
Verification of Credentials:

To verify academic qualifications, professional credentials, valid registrations with
relevant professional councils (including the Nursing Council, where applicable), and
other supporting documents prior to final recommendation.

Recommendations to Competent Authority:

To submit its recommendations, along with complete record of proceedings and merit
lists, to the Competent Authority for final approval.

Compliance with Conduct & Transparency Requirements:

To ensure that the entire selection process is conducted in a transparent, impartial, and
merit-based manner, strictly adhering to the provisions of the Government Servants
(Conduct) Rules, 1973 as per ESTA Code rules, and to maintain proper documentation,
minutes of meetings, attendance records, and evaluation sheets for audit and record
purposes.

Conflict of Interest Safeguards:
To ensure that no member of the Committee participates in the selection process where

any conflict of interest arises, and to record such recusals in writing.
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6.

~

8.
9.
10.

Copy forwarded for information to the:
Director General Health Services, Khyber Pakhtunkhwa,
Director General, Provincial Health Services Academy, Peshawar.
PS to Secretary Health Khyber Pakhtunkhwa,
PS to Special Secretary (E&A/B&D) Health Department.
PA to Additional Secretary (E&A/B&D) Health Department.
PA to Deputy Seccretary Establishment/Admin Health Department.
Deputy Director HRMIS DGHS office, Peshawar.

Deputy Director (IT) Health Department, Peshawar.
Members concerned.

Master file.
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“IERO TOLERANCE TO CORRUPTION"
GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

Dated Peshawar the 26" February, 2026
NOTIFICATION:

NO.SOH(E-I1T)8-117/2026: The Competent Authority (Secretary Health) is pleased to notify the
following Departmental Sclection Committee under Section 4(B) of the Khyber Pakhtunkhwa
Health Department Contract Appointment (Fix-Pay) Rules, 2022 for the recruitment of NURSES
on fix pay basis for the period of one (01) year in Primary & Secondary Health Care Facilities in
Kohat District as under:-

| s# Designation | Role |
| 1| Deputy Commissioner Kohat | Chairman |
[2 Regional Director, Health Services, South | Member
B District Health Officer concerned | Member
4 | Medical Superintendent concerned | Member
5__| Head Nurse of the DHQ concerned | Member |
6 | Section Officer, Health Department | Member |
7__| Director Nursing o/o DGHS | Member |
8 | Any co-opted member | Member | !

TERMS OF REFERENCE (TORS)
Divisional Departmental Selection Committee
In pursuance of the policy decision of the Provincial Cabinet and in accordance with the Khyber
Pakhtunkhwa Health Department Contract Appointment (Fixed-Pay) Rules, 2022, the Divisional
Departmental Selection Committee shall perform the following functions: [
1. Scrutiny of Applications: \
To examine and scrutinize all applications received and determine the eligibility of
candidates strictly in accordance with the applicable Rules, prescribed qualifications,
experience criteria, and other notified conditions.
2. Shortlisting on Merit:
To shortlist candidates strictly on merit, ensuring fairness, objectivity, and compliance
with notified selection criteria.

3. Assessment and Interviews:
To conduct interviews and/or other assessment processes in a transparent and structured

manner to evaluate the competence, suitability, and professional capability of eligible

candidates.

4. Preparation of Merit Lists:
To prepare district-wise merit lists based on approved criteria and assessment outcomes,

ensuring that selections are facility-based and in accordance with sanctioned positions.
5. Verification of Credentials:
To verify academic qualifications, professional credentials, valid registrations with
relevant professional councils (including the Nursing Council, where applicable), and
other supporting documents prior to final recommendation.
6. Recommendations to Competent Authority:
To submit its recommendations, along with complete record of proceedings and merit
lists, to the Competent Authority for final approval.
Iy

7. Compliance with Conduct & Transparency Requirements:
To ensure that the entire selection process is conducted in a transparent, impartial, and

merit-based manner, strictly adhering to the provisions of the Government Servants
(Conduct) Rules, 1973 as per ESTA Code rules, and to maintain proper documentation,
minutes of meetings, attendance records, and evaluation sheets for audit and record
purposes.

8. Conflict of Interest Safeguards:
To ensure that no member of the Committee participates in the selection process where

any conflict of interest arises, and to record such recusals in writing.
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Endst. of even No. & Date:
Copy forwarded for information to the:
1. Director General Health Services, Khyber Pakhtunkhwa.
2. Director General, Provincial Health Services Academy, Peshawar.
3. PSto Secretary Health Khyber Pakhtunkhwa.
4. PS to Special Secretary (E&A/B&D) Health Department.
5
6
7

. PA to Additional Secretary (E&A/B&D) Health Department.
- PA to Deputy Secretary Establishment/Admin Health Department.
- Deputy Director HRMIS DGHS office, Peshawar.

8. Deputy Director (IT) Health Department, Peshawar.

9. Members concerned.

10. Master file.
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GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

Dated Peshawar the 26" February, 2026

NOTIFICATION:

NO.SOH(E-11D8-117/2026: The Competent Authority (Secretary Health) is pleased to notify the
following Departmental Selection Committee under Section 4(B) of the Khyber Pakhtunkhwa
Health Department Contract Appointment (Fix-Pay) Rules, 2022 for the recruitment of NURSES
on fix pay basis for the period of one (01) year in Primary & Sccondary Health Care Facilitics in

Kurram District as under:-

| S# | Designation [ Role
u Deputy Commissioner Kurram | Chairman
2 | Regional Director, Health Services, South Member
3 | District Health Officer concerned Mcmbﬂ
4 | Medical Superintendent concerned | Member _
5 | Head Nurse of the DHQ concerned Member
6 | Section Officer, Health Department Member
7 | Director Nursing o/o DGHS Member
8 | Any co-opted member | Member ]
TERMS OF REFERENCE (TORS)
Divisional Departmental Selection Committee
accordance with the Khyber

In pursuance of the policy decision of the Provincial Cabinet and in
Pakhtunkhwa Health Department Contract Appointment (Fixed-Pay)
Departmental Selection Committee shall perform the following functions:

1. Scrutiny of Applications:
To examine and scrutinize all applications received and determine the eligibility of

candidates strictly in accordance with the applicable Rules, prescribed qualifications,
experience criteria, and other notified conditions.

2. Shortlisting on Merit:
To shortlist candidates strictly on merit, ensuring fairess, objectivity, and compliance
with notified selection criteria.

3. Assessment and Interviews:
To conduct interviews and/or other assessment processes in a transp

manner to evaluate the competence, suitability, and professional capability of eligible

Rules, 2022, the Divisional

arent and structured

candidates.

4. Preparation of Merit Lists:
To prepare district-wise merit lists based on approved criteria and assessment outcomes,

ensuring that selections are facility-based and in accordance with sanctioned positions.

5. Verification of Credentials:
To verify academic qualificati

relevant professional councils
other supporting documents prior to final recommendation.

6. Recommendations to Competent Authority:
To submit its recommendations, along with comp
lists, to the Competent Authority for final approval.

7. Compliance with Conduct & Transparency Requirements:
To ensure that the entire selection process is conducted in a transparent, impartial, and

merit-based manner, strictly adhering to the provisions of the Government Servants
(Conduct) Rules, 1973 as per ESTA Code rules, and to maintain proper documentation,
minutes of meetings, attendance records, and evaluation sheets for audit and record

purposes.
8. Conflict of Interest Safeguards:
To ensure that no member of the Committee participates
any conflict of interest arises, and to record such recusals in writing.
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Dated Peshuwar the 26 February, 2026
\()'l‘lt‘l(‘,\'l‘l()N;

Fn.\\(-)ll(}-llh\\‘-ll’f'llllo: The Competent Authority (Secretary Health) is pleased @ notiy the
following Departmental Selection Commitee under Nection 4(B) of the Khwbher l‘»\khllﬂlﬂh\\
Hm}th l\‘}\lrltlk‘lll Contract Appointment (Fix-Pav) Rules, 2022 o the l'\‘\‘l‘\li’lll\\‘l\l \‘\l' Nl'l&.\‘ll‘:
on i pay basis for the period of one (O year in Primary & Secondary Health Caro Favilitios in
Orakzai District as under:- . ‘
8 Designation
_. Deputy Commissioner Orakzgi
| Rf‘Sign;nl Director, Health Services, South Member
_ District Health OtYicer concerned Member

|

| Role

f

!

l!

.\ e 5 el N . N {
_ Madical Superintendent concerned | Member

|

|

|

|

!

l

{

I

Chairman

r f—y
J'/li‘- 441 J |ty

et Mot
——ection Otheer, Health Department Member
L Director Nursing 0 0 DGHS Member
N _Any co-opted member Member
TERMS OF REFERENCE (TORS)
Divisional Departmental Selection Committee
13 ;.\msu:?ncc of'the policy decision of the Provincial Cabinet and in accordance with the Khyber
Pakhtunkhwa Health Department Contract Appointment (Fixed-Pay) Rules, 2022, the Divisional
Departmental Selection Committee shall perform the tollowing functions:
1. Scrutiny of Applications:
To examine and scrutinize all applications received and determine the eligibility off
candidates strictly in accordance with the applicable Rules, preseribed qualitications,
experience criteria, and other notified conditions.

2. Shortlisting on Merit:
To shortlist candidates strictly on merit, ensuring fairness, objectivity, and compliance
with notified selection criteria.

3. Assessment and Interviews:

To conduct interviews and/or other assessment processes in a transparent and structured
manner to evaluate the competence, suitability, and professional capability of eligible
candidates.
4. Preparation of Merit Lists:
To prepare district-wise merit lists based on approved criteria and assessment outcomes,
ensuring that selections are facility-based and in accordance with sanctioned positions.
Verification of Credentials:
To verify academic qualifications, professional credentials, valid registrations with
relevant professional councils (including the Nursing Council, where applicable), and
other supporting documents prior to final recommendation.
6. Recommendations to Competent Authority:
To submit its recommendations, along with complete record of proceedings and merit
lists, to the Competent Authority for final approval.
7. Compliance with Conduct & Transparency Requirements: . '
To ensure that the entire selection process is conducted in a transparent, impartial, and
merit-based manner, strictly adhering to the provisions of the Government Servants
(Conduct) Rules, 1973 as per ESTA Code rules, and to maintain proper documentation,
minutes of meetings, attendance records, and evaluation sheets for audit and record

purposes.
8. Conflict of Interest Safeguards: . _ . o
To ensure that no member of the Committee participates in the selection process where

any conflict of interest arises, and to record such recusals in writing.
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7
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Deputy Director (IT) Health Department, Peshawar,
9. Members concerned.
10. Master file,
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“JERD TOLERANCE TO CORRUPTION"
GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

Dated Peshawar the 26" February, 2026

NOTIFICATION:

NO.SOH(E-IIN8-117/2026: The Competent Authority (Secretary Health) is pleased to notify the
following Departmental Selection Committee under Section 4(B) of the Khyber Pakhtunkhwa
Health Department Contract Appointment (Fix-Pay) Rules, 2022 for the recruitment of NURSES
on fix pay basis for the period of one (01) year in Primary & Secondary Health Care Facilities in

Swat District as under:-

[S# | Designation

1 Deputy Commissioner Swat

2 | Regional Director, Health Services, South Member
3 | District Health Officer concerned Member
4 | Medical Superintendent concerned Member
5 | Head Nurse of the DHQ concerned Member
6 | Section Officer, Health Department Member
7 | Director Nursing o/o DGHS Member

8 | Any co-opted member

TERMS OF REFERENCE (TORS)

Divisional Departmental Selection Committee ,
In pursuance of the policy decision of the Provincial Cabinet and in accordance with the Khyber
Pakhtunkhwa Health Department Contract Appointment (Fixed-Pay) Rules, 2022, the Divisional
Departmental Selection Committee shall perform the following functions:

1. Scrutiny of Applications:
and determine the eligibility of

To examine and scrutinize all applications received
candidates strictly in accordance with the applicable Rules, prescribed qualifications,

experience criteria, and other rotified conditions.

2. Shortlisting on Merit:
To shortlist candidates strictly on merit, ensuring fairness, objectivity, and compliance

with notified selection criteria.

3. Assessment and Interviews:
To conduct interviews and/or other assessment
manner to evaluate the competence, suitability,
candidates.

4. Preparation of Merit Lists:
To prepare district-wise merit
ensuring that selections are facility-base

5. Verification of Credentials:
To verify academic qualifications,
relevant professional councils (including the
other supporting documents prior to final recommendation.

6. Recommendations to Competent Authority:
To submit its recommendations, along with comp
lists, to the Competent Authority for final approval.

7. Compliance with Conduct & Transparency Requirements:
To ensure that the entire selection process is conducted in a transparent, impartial, and
merit-based manner, strictly adhering to the provisions of the Government Servants

I (Conduct) Rules, 1973 as per ESTA Code rules, and to maintain proper documentation,
minutes of meetings, attendance records, and evaluation sheets for audit and record

purposes.
8. Conflict of Interest Safeguards:
To ensure that no member of the Committee participates in the selection process where

any conflict of interest arises, and to record such recusals in writing.

&W SECRETARY HEALTH
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9.
10.

Copy forwarded for information to the:
Dircctor General [ealth Services, Khyber Pakhtunkhwa,
Dircctor General, Provincial Health Services Academy, Peshawar,
P’S to Sceretary Health Khyher Pakhtunkhwa.
P’S to Special Sceretary (E&AIB&D) Health Department.
PA to Additional Secretary (E&A/B&D) Health Department.
PA to Deputy Secretary Fstablishment/Admin Health Department.
Deputy Director HRMIS DGEHS office, Peshawar.
Deputy Director (I'T) Health Department, Peshawar,
Members concerned,
Master file.
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GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

Dated Peshawar the 26" February, 2026
NOTIFICATION:

NO.SOH(E-111)8-117/2026: The Competent Authority (Secretary Health) is pleased to notify the
following Departmental Selection Committee under Section 4(B) of the Khyber Pakhtunkhwa
Health Department Contract Appointment (Fix-Pay) Rules, 2022 for the recruitment of NURSES
on fix pay basis for the period of one (01) year in Primary & Secondary Health Care Facilities in

Shangla District as under:-

| S# | Designation Role
' 1 | Deputy Commissioner Shangla Chairman
' 2| Regional Director, Health Services, Malakand Member |
'3 | District Health Officer concerned | Member |
' 4 | Medical Superintendent concerned | Member |
| 5 | Head Nurse of the DHQ concerned , Membeﬂ
| 6 | Section Officer, Health Department /__*_Me_mb_eri
| 7 | Director Nursing o/o DGHS Member
Member

| 8 | Any co-opted member

TERMS OF REFERENCE (TORS)

Divisional Departmental Selection Committee

In pursuance of the policy decision of the Provincial Cabinet
Pakhtunkhwa Health Department Contract Appointment (Fixed-Pay) Rules, 2022, the
Departmental Selection Committee shall perform the following functions:

1. Scrutiny of Applications:
To examine and scrutinize all applications received and determine the eligibility of

candidates strictly in accordance with the applicable Rules, prescribed qualifications,
experience criteria, and other notified conditions.

2. Shortlisting on Merit:
To shortlist candidates strictly on merit, ensuring fairness, objectivity,
with notified selection criteria.

3. Assessment and Interviews:
To conduct interviews and/or other assessment processes in a transparen

manner to evaluate the competence, suitability, and professional capability of eligible

and in accordance with the Khyber
Divisional

and compliance

t and structured

candidates.

4. Preparation of Merit Lists:
To prepare district-wise merit lists based on approved criteria and assessment outcomes,

ensuring that selections are facility-based and in accordance with sanctioned positions.
5. Verification of Credentials:
To verify academic qualifications, professional credentials, valid registrations with
relevant professional councils (including the Nursing Council, where applicable), and
other supporting documents prior to final recommendation.
6. Recommendations to Competent Authority:
To submit its recommendations, along with complete record of proceedings and merit
lists, to the Competent Authority for final approval.

7. Compliance with Conduct & Transparency Requirements:
To ensure that the entire selection process is conducted in a transparent, impartial, and

merit-based manner, strictly adhering to the provisions of the Government Servants
(Conduct) Rules, 1973 as per ESTA Code rules, and to maintain proper documentation,
minutes of meetings, attendance records, and evaluation sheets for audit and record
purposes.

8. Conflict of Interest Safeguards:
To ensure that no member of the Committee participates in the selection process where

any conflict of interest arises, and to record such recusals in writing.
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Copy forwarded for information to the:

. Y Secretary Establishment/Admin Health Department.
- Deputy Director HRMIS DGHS of

fice, Peshawar.
- Deputy Director

(IT) Health Department, Peshawar.
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“IERD TOLERANCE T0 CORRUPTION"
GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

Dated Peshawar the 26" February, 2026

NOTIFICATION:

NO.SOH(E-III)8-117/2026: The Competent Authority (Secretary Health) is pleased to notify the

following Departmental Selection Committee under Section 4(B) of the Khyber Pakhtunkhwa
Health Department Contract Appointment (Fix-Pay) Rules, 2022 for the recruitment of NURSES
on fix pay basis for the period of one (01) year in Primary & Secondary Health Care Facilities in

Buner District as under:-

[S# | Designation | Role l
[ 1 | Deputy Commissioner Buner | Chairman |
[ 2| Regional Director, Health Services, Malakand | Member |
[3 | District Health Officer concerned | Member |
| 4 | Medical Superintendent concerned | Member |
5 | Head Nurse of the DHQ concerned | Member |
6 | Section Officer, Health Department | Member |
7 | Director Nursing o/o DGHS | Member |
8 | Any co-opted member | Member |
TERMS OF REFERENCE (TORS)

Divisional Departmental Selection Committee

In pursuance of the policy decision of the Provinciat Cabinet and in accordance with the Khyber
Pakhtunkhwa Health Department Contract Appointment (Fixed-Pay) Rules, 2022, the Divisional
Departmental Selection Committee shall perform the following functions:

1.

Scrutiny of Applications:

To examine and scrutinize all applications received and determine the eligibility of
candidates strictly in accordance with the applicable Rules, prescribed qualifications,
experience criteria, and other notified conditions.

Shortlisting on Merit:

To shortlist candidates strictly on merit, ensuring fairness, objectivity, and compliance
with notified selection criteria.

Assessment and Interviews:
To conduct interviews and/or other assessment processes in a transparent and structured

manner to evaluate the competence, suitability, and professional capability of eligible

candidates.

Preparation of Merit Lists:
To prepare district-wise merit lists based on approved criteria and assessment outcomes,

ensuring that selections are facility-based and in accordance with sanctioned positions.

Verification of Credentials:
To verify academic qualifications, professional credentials, valid registrations with

relevant professional councils (including the Nursing Council, where applicable), and
other supporting documents prior to final recommendation.

6. Recommendations to Competent Authority:

To submit its recommendations, along with complete record of proceedings and merit
lists, to the Competent Authority for final approval.

7. Compliance with Conduct & Transparency Requirements:

To ensure that the entire selection process is conducted in a transparent, impartial, and
merit-based manner, strictly adhering to the provisions of the Government Servants
(Conduct) Rules, 1973 as per ESTA Code rules, and to maintain proper documentation,
minutes of meetings, attendance records, and evaluation sheets for audit and record

purposes.

8. Conflict of Interest Safeguards:

To ensure that no member of the Committee participates in the selection process where
any conflict of interest arises, and to record such recusals in writing.
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Copy forwarded for information to the:
Director General Health Services, Khyber Pakhtunkhwa.
Director General, Provincial Health Services Academy, Peshawar.
PS to Secretary Health Khyber Pakhtunkhwa.
PS to Special Sccretary (E&A/B&D) Health Department.
PA to Additional Secretary (E&A/B&D) Health Department.
PA to Deputy Secretary Establishment/Admin Health Department.
Deputy Director HRMIS DGHS office, Peshawar,
Deputy Director (IT) Health Department, Peshawar.
Members concerned.
Master file.
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